
Company registration No. 02763902 · 

--·- --.......... ·-~·· --···-~· ···:·· ·-······-·· ...... ·-"·-······· ........• 

AWEplc 

· Annual Report and Finaiici:il Statements 

For the year ended 31 Deeember 2020 

ІІІІШІІ~ ІІІІІШШІІ ІІ~ІШ ІіІІІ~І~· .. ·: . · .. 
*AA7RJК48* - . 

А10 30/06/2021 
COMPANIES HOUSE 

#212 

[ AWE plc (Atomic Weapons Establishment) Co. No 027639029. (Jul. 14, 2021). Full accounts made up to 31 
December 2020. Companies House (UK). Reproduced for educational purposes only. Fair Use relied upon. 
Source: Companies House. ]

https://find-and-update.company-information.service.gov.uk/company/02763902/filing-history


AWEplc 

· REPORT AND FINANCIAL STATEМENТS 31J>ЕСЕМВЕR2020 

CONТENТS Page 

Officers and professiьnal advisers 1 

Strategic report 2 

· Director.s' repo.rt : 6 

Statemeitt of directors' responsibiliti~ 8 

Independent aoditor's report 9 

Proflt and loss acco0nt 11 

. Statement of comprehensive income 12 

Balance sbeet 13 

Statement.of changes in equity 14 

Notes to .the accoonts 15 

. . . . . 

.. ": __ ;... __ , __ ,.... _ _.. .... - ....... "._ ..... ,;, ..................... --=:• .... ·~ ..... ".",,,_ ...... ,._, ______ ..,,._", •• _,...,..:._..,.... ... -.. .... " ........ _ ... ....,.".,,._. _ _....;..,..,....,.,_., ___ ,_,.._.......,", ........ __ ",_.,.. .... ,.. ..... - ............ " .... -..-.~ ...... "~--·",,..._,..,.,__ ___ ".,..........,,. ...... .._."._...,....,.. __ ."_~ ... -_,.._...,. _____ ... ___ ~--... ----··-··· 



.. 

AWEplc 

REPORT AND FINANCIAL SТАТЕМЕNТS 31 DЕСЕМВЕR 2020 

OFFICERS AND PRO~IONAL ADVISERS 

DIRECТORS 

AJ Atkinson 
·GJButler. (appoiuted '27 January ~21) 
HC!ulow 

ІМ CoticЬer . (reзigned 15 Мау 2020) 
PGMorton 

GPNicholson 

І S Rottler 

І РТуІеr 

COMPANYSECREТARY 

J DSmith 

llANкERS 

.L\oyds Bank рІс 
25 Gresham sireet 
London 
EC2V7НN 

REGISТERED'OFFICE. 

Room20 
ВuildiDgFJ61.2 

Atomic Weapons Estab\islunent 
Ald~ 
Reading 
Веrkз!Ше 
RG74PR 

(appointed 27 Janumy 2021) 
(appoiuted 27 Janшuy 2021) 

СОМРАNУ REGISТRAТION NUМВER 

. 02763902 

·AUDПOR 

Emst& YoungU.P 
АрссРЩ2а 

ForЬury R:oad 
Reading 
Berkshirc 
RGI lYE 



AWEplc 

STRAТEGIC REPORT 

. The cfuoctots presenl lheir annual n:ponand their audited ІіnаПсіаІ slatem<:n!S fur the у~ cnded 31 D.ceemЬcr 2020. 

Principal Activities 
During tЬе сошsе ofthe ycar, the prinCipal activities.coпtinued to Ье tЬе managemem and operation ofthe Atomic weapons Establishmcnt САWЄ). 
comprising а mпnЬer of.sitcs including AldeПnaston ·and f!urghfie1d on ЬсЬа1f of its pari:nt ·company А WE Мiшagement i.imitcd С А WE МL '). А WE МL 
cwmnly holds а conlmct. the· Мiшagement & Operation Contract ('М&О'} with tЬе Ministly ofDefen<:e ('МОD'), but this is duc to Ье tcnninatcd on 30 

· Jwu: 2021 and replaced Ьу an ammgement direct1y betwecn МО[) and thc Company. P1ease see the М&О Conlract Tennination section Ье1оw. Тhе 
. Соmрапу also perforшs other c:omincrcial services which are related to щvices delivered fur the fulfilпu:ni of its princjpai activities. · 

The assets of AWE remain in govcmment ownetship w!d' AWE рІс operating the assets ofthe MOD within thc AWE ML conlrвct anangemcnts. 

А WE provides and·maintaШs the wшheads fur the UК's nuc1ear detem:nt. А WE covets the wbole lifc сусІ~ of nuclear wiutieads in а single cstablishment. . 
This iш:Iudes initial concept and design, through component manufuctwc ~ assemЬly, to in-service sujlport and. finally, decommissioning and disposal 

Penonnance 
Rl\vcnue of fl,026.2in was higher !Ьаn tЬе prior year ·(2019: f971.lm) reflecting the Ьigher level of activity. during the current year lrom the М&О 
Contract. . . 

Qperatiпg profit .;f f20.5m wns higher than dle prior year (2019; ·fl 7. 7m), again mainly rcflecting а higher leve\.of activity during the year fiom thc М&О 
Contract. . . .. 

Тhе average nшnЬer of the Company.' s employees in the year has incn:ased to 5,966 (2019: 5,535). 

М&О Contract Tcmrination 

On 2 ]'!ovemЬer2020 MOD served notice on ЛWЕ М\,.tо tenninate the eXisting 25-year contract awanled to AWE МLin 1999 with effucttiom 30 June 
2021. Following.teпnination, AWE МL wiU transfer .its ordinary shares in the Company to MOD.on dlat date and the Company will Ье wiiolly owned Ьу 
MOD tiom that datc, Ьccoming а non-depш1Dшntnl рuЬІіс body (NDPB} operating at anns' length (ALB} tiom MOD. The·Company will contmct 
directly with MOD fur work wlrich is C:uпenlly.perfunned Ьу thc.Company оп behalf of AWE МL W!der the M&9·contract. AWE МL, the MOD and 
AWE рІс are joiDtly Пianaging the termination of thc coщrnct, anticipaщl to Ье completcd Ьу ЗО ІШІе 2021. 

COVID-19 · 

Thc COVID-19 pandemic Ьаs continued to Ьаvе an impact on А WE with key considerations Ьeing as fuПows: 

·• OperationaJ: conlml and mitigation activitics іпсІ!Щіng preventativC, resiliem:e and containment mcasun:s continue to Ье in р!асе. А WE h.as Ьсеn аЬІе 
to continue to mаіща;П safc and continuous opernlioпs widl work •PP,topriately prioritised; deliveiy in somc arcas· has slowed/slipped and due 
consideration has Ьееn talccn ofthe impact on the JinanCial and coromercUil.position. 

rшancial: А WE has continued to ~ive timely payments fiom the MOD and has been аЬІс to meet its on-going financial <:Qmmitrnents. 

Comnictcial: the pandcmic Wзs recognised as а 'furce majcurc • event and 1,IIlder the tenns of tЬе coпtract, it is n0t anticipated that the evcnt will have 
an advC:rse fioancial or commercial impact and А WE wіЦ ·Ье 'no Ьetter or wotse off' as а rcsult 9f the pandemic. . .· 

· · The o~tional impacts of the pandemic iц;ve Ьееn considcred in the ·kcy. financlat judpnts, whcn ~ the likely outtum of ~~се agai.nsi 
milestones, tвking into account the status ~f c:ustomer negotiaiions on contract change onlers. · . . 
The COVIJ)-19 cvent Ьаd not Ьесn separately addc\I to the curren1.principal risks and uiicertaintics as set ciut in pagc 4 since it is considered thc current 

· рrіпсіраІ operatiiщ or ~gic risks as set. out address tlie main implicationsofCOVID-19. · 
. . 

The Соmрапу has assessed tЩrt the COVlD-19 event does not advenely impцct the Company' s ability to continц as а going concem. Fщther details are 
set out in note 1 'Goingconcein' on page 15. 

Co,Porare Gove~ce St_ateшent 

А WE рІс doeS nat fullow а r:ecognised ~ соІJІО."аtе govemance Ще, but it is сошрІіаnІ with аІІ n:gui.ю.y requirements; insiead it operates its own 
mature · govemance struЩJre which is designed to serve its UDiquc role in the inaintenance of the UK's s1riltegic di:terrent and .the closc. worl<ing 

......... ~ti~~P~.~~-i~~~.!_ts~1i.3!.~~:.~.1.1~··-~--~~~~ce-~-~~.~?:"'.'!i.~,cxtemal ~':": .... -·---·· .......... ···- _ ·---··-· ., .. 
The рrіпсіраІ compmшпts of А WE рІс' s cotparate goveriшncc are as· foUows: 

Business purposc ішd sttutegy: А WE рІс' s principal ршроsс is c1ear; through its stewardship of the UК's nucl..;,. warheads and provision of reЩled 
seМces, it supports the defunce and · securitY of the United· Кiugdom, as required Ьу MOD and other, principally UК govemmerit, cnstomern .. It·Ьas 
Ьесn operatiпg the strвtcgy adopted in 2016 !о Ьс Futurc WшЬead,Ready (tO Ье аЬІс tO meet denuшd fur а successor to the cшrent warhead system, if 
thisisвdopted Вsgov~policy), tоЬе TzWtedaiid Rcspectcd (tЬroщhi1s e.>.pertiseand perfinmanu), and to ЬeAddiDg Value (through fосuзШ8 
on delivering value fur money), all IШderpinn~ Ьу placing safety at tЬе heщt of а!І that it does. This S1r8tegy is executed through the C:Ompany's fuur 
va1ш:s of Pride, ExceUcnce, lnnovation and Trust which are. reinfon:ed throughout· thc Company including at the core of its employee recognition 
~· · .. 

• Lёadetship; The Company's ~tutory Ьoard of directorii has hiStorically devolved managemcnt of tЬе ·campany to its executive committee, which 
includesall ofthe ~ meniЬers ofits statutol}<' ·l>Qard and other executivcs who Ьetween tl!em Іеасі·аІІ ofthe Company's fiщctions. This 
structure has evolved since tЬе period to which this report relates so that the statutory bo.ard .novi iпcludes non-eoa:c:utive memЬcts and provides 
challenge to and ovetsight ofthe exec:utivc. · 

• ACCQШJl8Ьility and governance strocwre: .. Thc Company operates а comprehcnsivc manageпщtt systcnl as niquired under the terms of its'nuckar site 
licenccs. Astatement ofits Dl8D!l!!cment ammgemcnts scts out the areas ofaccountabilily ofits cxecutivC .• !)ecisions are made under.thc tenns ofa 
structured dclcgation ofauthority which implemcnts the rcquircments ofthe Company's shareholdcts and it~(CODІractual commitmcnts, and through а 
series of cxeCutЇ"" and other govemance Ьodies each din:ctiy or iildiп:ctly appointed Ьу tЬе exec:utive committec, with specific focus areas. Thesc 
Ьodies use extensiye reporting data includiпg the Company's key safety. risk. financial вnd prodш:tion·perfimnance.levels. Аа the majorily ofthe 
Company's activiiy relates to one contract"Ьeld·Ьy its parent Company AWE МL with MOD, tlшre is significant additional rcview ofthis c:ontra<:t 
with ЬоdІ parties, as weU as review with extema1 ~ ~· tЬе Office fur Nuclear Regulation)o 

• Risk manageinent Thc Company operates а sopЬisticated risk пnma~nt process ·through ticn; of monthly risk Ьoards fur cach business area and 
discussed in detail ЬоtІі at an executive level and witЬ MOD. This р~ fuci1itates investment decisions aliainst а '!>bust!y applied risk appetite. 
тіш process and key risks are also discussed w(th the Ьoard ofthe Company's piincjpal sharehplder, AWE МL, іп іщ audit committ~ and.Ьoard 
meet:iugs. . 



AWEplc 

STRAТEGIC REPORT (CONTIЩ.JED) 

. Corpornll: Govenюnce 8_tamacnt (coпtinued) .. 

РеорІс: Тhе Сщпрапу has ammgements wiih tЬе trades wtions Unite and Prospect whicЬ, апщпg other things, emЬody collectiv"c 11argaining 
.agn:emmls for;pЗy covering much oftl!e workfon:e. Рау principles ror·othcr cmp1oyee:i aro deteппined through tЬe.Company's executiVe fora; 
· e:xeculive рау (including perfQrmance-rel componeiits) is dCll:rmined Ьу tЬе remшicratioп committee of А WE МL. 

Siвkeholders: . ~ Compaпy's stakehol~ includ~ its i>arent Company; its custom~ ~piiers: employees; щuiaюrs; 8nd 1оса1 commuШties. It. 
has sttuctures in рІасе to ensure. that it has орс;п coimmшicatioпs and dialogue witЦ each group .. Fngagement with its pment Соmрапу takes рІасе 
through executive participation in and reportiпg to that Company's· mondily Ьoard mectings and other fonпns; customer relationships are handled ~ 
througЬ coillnictuanмmiW!cd govcmance structШes and othcr fi1:quent engagcmcm; regular fora aro he!d to fiicЦilate cliscussion with key suppliers: 

. Thc Company ЬаS funnal structures in рІасе for щnрІоуее CЩ!llgemeot. including through its trades шiiori ammgemeпts and indcpendcnt employee 
represen1atives (Employee·Voicc), Ьusinoss Ьriefings Ьoth in person and through its inlianet; and less fomial.means includingregularwalk-throughs of 
operational areas conducted Ьу executive and senior Шana!!=lent. R.elationshij,s with rcgulatoв are supportcd Ьу Ііщuеш meetings and are intrinsic 

: ·to theway in which rcgulatoiy oversight of А WЄ"s aclivities is canied опt. 

S172(1) ~Іatement 

This is tЬе sectioп 172(1) statement ofAWE рІс; made pur.щant to·the Conфanies Acts414CZA. lt se_ts out the wu:y in which the directois of AWE рІс 
Ьаvе ЬаіІ regard to the matters set out in sl ·щ1 Х•> to (f) of tЬat Act. 

Тhе board ofdirectorsof AWEplc~ oVeran challengeto and oversїsht ofthe activity.ofthe ~ ithas delegatedoperatioDal mЗiiagementand 
decision-makingvf tЬе Соmрапу to its executive committee, which indudes аП of the executive members of its board and other executive leadeJShip. ID 
tшn this со~ manaSeз the Соmрапу through а series of executive and other meetings ~ch aro focuss,;.i. оп $PCcific a.spects of tЬе Company' s 
operations. Decisions are made within tЬе parameters of the Company's delegatioп of authority S)'Stem and in accordance with tenns of refi:rence wЬіСЬ 
prescn1ie their scope of а~ as delegated Ьу the executive committec. . Consequently ·the directors exi:reise du;ir oЬligations relating to ·sl 72 
Companies Act through tlie aggregatioп ofthe ЬDm:d and these Other meetings, 

"I:Jle-main dCcisions whicЬ the Ьoard and committees ofA WE рІс have undertaken in the year reiate to its perfomumce, оп ЬеЬаІf of its pment ~ 
AWE МL, ofthatCompaiiy's М&О contract with MOD,alcшgside the perfomiance ~fthe ~·s othercontraCts with MOD and others. 

In lakШg such decisions, tЬе Ьoard and execuavc Шanagement of tЬе Company take into ~ccount the sl 7J.( І) mcloJS as follaws: 

• Long tenn. consequcnces: 1he natшil of А WE plc's principal a~ties <iflen щuiro р~ ahead fur ycars so that it is аЬІе to rЩ,ond to tЬе 
requiщncnts of its principal CUSUІmer. Shorter-to.nn decisions are taken within the contcxt of longer ionn phms which are deve\oped.and shared with 
·моD. · 

• Empl~ interests: 1he wotkforc:C of А WE pfu is ~ to its ability to dischalgc its nile. In additioп to the measшes tЬе Company takes .іо 
cnsшe its employees are engaged and that regular dialogue taia:s рІасе with tnules unions and other employee represeпtatives, it convenes а monthJy 
eXec:utive meeting wЩІ~ exclusive IOcu$ is employment strategy and ovei-sight. · · 

• ·Supplier, customer and other relati~: The clirectoJS oftiie Company reco8nise tЬat fulfilling its missioo requires close liaison witli MOD and its · 
· other ciistomers, together with carefuJ management of intemal resources and Ьest-iiН:lass resoшces drawn ftmn its supplY. сЬ8іn. which includes 

strategic partners, speciaiist Provшers,.sniaJІ and medium eotezprises as we\l as uitimatc ~Іфіr resoµrces. Recognisiog tlШt work for AWE рІс 
can Ь<! of particular signi:ficanco to the prospeiity of some of its specialist providc:rs. the Com,pany taia:s into account the sustainaЬility of sui>Port ftmn 
its supply chain. . 

СОПІІІDІпЇ1у and envjronment:. А WE maintains а regular executive meetiiig with focus оп the enga:gemmt b~een the Company jlltd the widcr 
. СОПІІІDІпЇ1у and enviroпment: This meeting eonsidelS ЬОtЬ tЬе impact and poll:ntial impact of the Company'. operations оп the ІосаІ соmrщшііу and 

· environment, апd tІщ opportunities fur employment and educational benefils. AJI decisions taken Ьу the Company with regard to its cistate Consider 
notjuS! its obligations tci comply with enviromnental regulation, Ьut aiso the opportunit!es to е$щсс local conditions for flora апd finma оп its. sites . 

. ReputDtioп for high stamlards ofbusiness conduct: AWE taia:s its corporate responsiЬilit)' veiy seriously. · AS а Company w~ oper&tions are.of . 
significant national ~. А WE is i:onscious tЬat its actions are open to scrutiny fiom tЬе press and рuЬІіс at lmge as weU as ~ and · 

.. Q1!>Я~. ~ •. !1!14.tвk~. j!s ЩisiC!J!s .. in the .Ііі# ~t :iщt.of their .operational.вJIPIPpri~.but aISo.in theJight of.)IOteniw scrutiny .апd .. 
·--· .. " ... -·-. -- .. " ..... : .. " -assoGiated,requircmenHo·dcmoostrate·theintegrit;y-ami ·&imess-.ofits·deciSion-making andтclatioпships With"'olhers.~--·· .-··· - -··--···- ·-----··· ·- ·· ··-····-- · - --· ·· 

~ &іІІу as ~etween memЬets: AWE plc's ordЇD!"Y shares are held. Ьу а siпgle sЬarclioldcr, ·лWЕ·МL; а special sharc is held оп ЬеЬа1f ofthe 
MOD. Colislitutional and conlractual provisions are in рІасе to ensure tЬat tЬе holdet ofthe SJІCCiai share benefits fimn.cenain righlв aod protcctions, 

·.and.AWE:plc's decisions ще taken in tЬе light ofthese prOvisions. Follo~ the taminatioп9f AWE МL's.conlract with MOD оп 30 June 2021, аП ' 
ofihe shares in tЬе Соmрапу wi1I Ье held Ьу or on ЬШ1f ofMOD, as desi:nDed in the М&O"Conlract TennШation section ofthis ~rt. 

E.!_Dployee and odler stakehoider mgagemeut 
І 

ThiS is the - of AWE рІс, made pшsuaпt to the Lm8c and Mediwn-sized. Companies and Groups (Accounts апd Rqiorts) Regulations 2008 sl І. 
It sеів out the way Ш which ihe diJeclnrs of А WE рІс Ьаvе eпgaged with the Compauy's employee:i, suppliers ·вшtcustomers. 

А WE communicates ~ its employees in .mUJtiple ~. These inclwle an mшual series of Ьшiness ЬriefiDgs for an emjlloyces, Іеd Ьу tЬе Chiof 
Executive Oflicer and other.exщd:ive memЬen; regu1ar meetiJigs ~ selliorleadeis; monthly ЬriefiDga to leadCl;s at. an levels JШd regular tiotific:a)ions to · 
line manageв, each .of· which are ther! cЗscaded to other employees as approjiriatc; а blog written .Ьу the Chief Excc1,ttive Officer аvаіІаЬ\е to an 
employees; а Соmрапу· Ditranel; ihe issue ofperiodic p&xSicaJ and ciuline шigazines which include Ьusioeas infonnation and other articles of.intCrest; and 
engagemeirt with employee representStives through Зurveys (mcluding а detailed mшual engagCmeпt sшvey), trades llDions arui а .separate F.tпployee 
Voicc furum. CoUectively these meвsUres cпsure that eroployees are made awвre оп а systematic Ьasis ofthe issues which affect thcm and ofihe ·overaD 

.economic and Шшnсіа1 Ьackground withjn which tЬе cmployees operatc; and providc opponiшmes for the Company's: Іeadi:rship'to со~ wiih · 
employees thrOugh rtpresel!tatives and individually. Тhе Company does поt offi:r а sl!are schcme or other profit·related reпnmeration for employees as а 
wЬоІ~ 1he informatioil wЬісЬ its suryey апd representative engagemcnt.provides із used Ьу the Соmрапу .ЇІ;l і.І!! d~on-making as .пoted within the 

.• sl72(1) stat~ e1sewhere in this repQrt. · ' 

The measures whicЬ the Company takes to Ьвvс regard to tЬе need to fostcr the Company's Ьusioess relatioпships with its supj>liers, eustomers and. 
~ and ~eflectoftЬatregard oпits decisions, areset outin thcsl72(1)statement set oute\sewhere ~ this report. 
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AWEplc 

SТRAТEGICREPORT (CONTlNUED) 

Рrіш:іраІ Risks апd Uncertainties 

Risk Мanagement Framework 

А WE applics а. structured risk methodoiogy, wЬich identifics tЬreats in the Ьusiness dшt Ьаvе the potential Іо impact оо the Company. R.isk and 
Opportuпity Мmзgt:Шent is emЬeddcd in' the management processes and reportcd tЬrough the .Exec:ulive C.ommittee and statutDJy Ьoanls of the Company 
and А WE МL, momhly Вusincss PcrfoDD8DCC Rcvicws and Risk and Opportunity Managemcnt Вoanls. Within the year аІІ thc principal risks and thcir 

· mitigation-plans have Ьееn ..Мewed and veiffied Ьу the Business Risk and Opportшrily МашщеШеоt Executivc Вoard. 
. . І . . . 

RiskCulture . . . . 

Asthe liccnsee oftwo nucloarlicensed sites; AWEhas а '.Cautious Risk Culttn'e' in its day-to-<lay operations. ThiS is defined as a·prefuencc furdclivcty 
op!ions that Ьаvе а,Іоw dcgree ofresidual risk, applyinS innovation_pmdently wherc the risks sre low and sre fully undcrstood. Ncar-term iitvestmciJt 
will Ье considered todeliverЬenefitswhere tlшre isa highofЬenelitsn:alisationccrtaintY, . · . 
Bo1h -~ and extemal &lakcholders expect dccisiol\$ .regiircЩ!g d~bles, cum:trt and ncw tecЬnologies and $ystems to Ье made c:Srefully and · 

· with great attention to detail. risks and _safety. Thc Соmрапу_ accepts somc sc:hedцle risk on key projects, such as-~emisation ofthe site. 

l.'rincipal Stпitegic Risb 
FoПowing а revi.W in 2020, thc ~ adoptcd а systemic, top-<lown appr00ch tO 1Ьс identificaiion of its priЇicipal strategic riSks; using the SO\U'CC of risk 
cvcnts шid not risk thcmselves as іье starting poini. Using ihis approach, AWE's activities were asscssed through the perspective oftЬe key resow-cCs 
which AWErequires in onlertO operate (e.g. avai1abi1iiy ofplant and filcilitics; ofpcop!e and so on) and the consequeru:es ofchallengesto thecontinuing 
міІаЬіІіtу ofilюsc n:soun:es. In addition. the ctfec:tsofwiderissues afrecang AWE were considcred. . 

10cstrategicrisksaie: 

UnavailaЬiliiy ofkey plant or facility causcd Ьу: 
Fataliiy or serieus Їt!i1DY (wlictlicr or not regu!atoiy stop applied) 
Breakdown of plant oriacility 
Lack of suitably qualificd 

0

реорІе . 
Regulatoiy proht'Ьition oti openition · 

Mitigalion activiiy: 
Eosure working JІiaciiccs an: fit fur purpose and rigorous_ly fullowed 

EDsurc maintenance schcdules are adhcred to, prioritiscd wЬCre app'ropriate 

EnsШe adequate recrui- retention and training of sufficient реорІе 
Ensure regulatory confidence in А WE; deliver on safi:ty and security commitmcnts; manage operations safely and 'securely. 

Inabiliiy to retam / atlract реорІе causcd Ьу: · 
Payandconditioпs 

· Climate and culture 
Development 

Мitigation activity: 
Ensшe рау and conditions are clearly communicated, fiUr- and appropriate fur 'the market 
Ensure А WE is ао emploYer where employees ЬеІіеvе tliey сап Cl\ior doing meaningful woik · 
Ensшe А WE continues to offi:r development and grow1h tЬrough trnining. job progression ішd secondment 
~ to use ofsitecausedЬy: 

i>and~c or natшal ciisastei(liЩ floocl) 
Withdrawal ofsite Іісепсе 
Developmeut around sites limiting' opcrations 

Мitigationactiviiy: · 
Мainlain resilience stialegies cnabling work ·with minimal on-site_presencc · . 

· Eosure AWE has confideпce ofOflice Юr Nuclear Regulation (ONR) . . . . · 
. Mliintain resmencc strategies cnabling wod< wi1h ШmшіаІ On-site presence or to wod< without liccess іо teC:hnoJoliy 
aose liaison wilh MOD and othcr stakeholders.in rc!alion to.planning proposals . 

. -~- ~ц.~-~~~:i=~~~~~Ї~;;;y~-~~d;;;;hd ~~~~~-;,;;.~;;а~ decision /theirgovemment 

supply to ШІсІеаr weapons operatioпs 
№tigatlon ~ctiviiy: 

l<fen!UY single points of failµre in aupply chain and idcmny contingency plans 
• · Insufliclent finance to implement necessary сарі1аІ projects, continue prodщ:tion caused Ьу: 

Inadequate cost management . · 
. DNO lackssuflicient~. 

МitiSation activiiy: . 
. • Main~ rigorous oVersight of COSIS associated with capita1 programmes . 

• Regular dialogue with DNO to ensшe appropriate priorities given to capita1 projf;cts,.production and othcr activitiCS' 
Demand fOr AWE acliviiy ceases caused Ьу: 

UК does not adopt Replaceinent.Wшhead (RW), or )!Ьапdопs Continuous At Sea Detem:nt (CASD) 
Мitigation activiiy: . . · . 

. Support Defens:e NuclcarOrganisation (DNO) І MOD in advocating casc for RW, CASD and the prognuпme 
Resoшce c:onstrainls in tЬе wider enterprise caused Ьу: . . · 

· Shomige of suitably qі.аш;есІ, experience personnel with А WE' s custoiu:r and/or regulators to provide tiniely oversigln of and approval fur 
key capital projeCts (especially given compleXity of А WE р~ and sсаюііу ofresoшces in widcr nuclcar entcrprise 

Мitigation activiiy: . , _ 
Мaximise ·commшUcation, wі1Ь regulators 81!_<1 customer ~ епаЬІе-1Ьеш to рШn work as far as рОSSІ'ЬІе; explore opponunities fur secondment 
of skilled pcrsonnel І joint training to bnild сараЬіІіtу . . . 

. Thi: completc 1ist of risb is"not puЬlished foi' securiiy rea5!1DS. 



AWEplc 

Sl'RATEGIC REPORT (CONТINUED) 

Eovii:onment 

А WE Eпvironment Policy i:ommiis to the foUowJng endeavoшs: 
lnttoducing sustainable deve\opment into aU its processes and activities. 

Preventing or minimising poUution ~herever practicab\e. 

Reducing the coosump!ion of resources (material, fue\ and energy ). 
Minimising waste through а comпritment to recovery and recycling where feaSJ"Ьlc. 

Ensuring tluit the amount of waste produced and accwnulated on А WE sites is kept as low as reasonably practicable; with аІІ waste produced as а 
result of А WE" s activitics · appropriately contained, controUed, c\assified, rccordcd, and transferred to the appropriatc waste handling. storage or 
disposal facility, as soon as is reasonably practicable. 
Мiпimising the holdings and use ofhazanlous mmerials. ~lwling mdioactive materials and explosives. 
Actively managing the ecology and heritage of its sites. 

AWE ріс has an Executive Directin-, Environmci1t, Safety, Health & Quality whose responstbilities include environrnental matters. lt also has an 
environmental management system w\Uch is central in delivering on AWE's commitment to protecting the environment AWE holds ІSО 14001 
certificarion w\Uch is а worldwide recognised environmenta\ managemcnt standard. 

Вшiness Elhics 

AWE is сопппіttеd to ЬeiDg tnmsparent in iis transactioos wi1h its ·customeis, stakeholdcrs and supplicrs. А WE insists оп integrity, honesty and fiiimess in 
aU aspec1S of its business and expects its employees and conlr.ictors to Ье just as diligent. 

AWE Ьаs а zcro tolcrancc approach i.; Ьn"Ьеrу and coпuption and commits to actШs professionaUy, &irly and with integrity in aU its business dealings and 
relatioos\Ups. А WE implenients and enforces effi:ctive systcms to cowttcr briЬety wherever it operates. А WE upholds aU applicable \aws re\evant to 
counteriug Ьn"Ьеrу and coпuption. . . 

AWE Ьаs taken steps to ensure that modern slavery and hwnan trafficking is not taking рІасе within А W'Єs supply chain or any part of its business. 

For fUrther infonnation on А WE·business ethics policies please visit www.awc.eo.uk/responsiЬle-business/our-values-and-ethics. 

PGMonOn 

Director 
18 June 2021 
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AWEplc. 

DIREctORS' REPORT 

Thc dir«!Ois who hdd oflicc duriug the pcriod were: 

AJAlkinson 
G J Вutler 
Н C!ulow 
IMCouchcr 

. PGMorto~ 
·G PNichoJSon 
J SRotdcr 
І PTyler 

(l!J)pojnted 27 January 202_1). 

(resigncd lS Мау.20~0) 

(apj,.,inted 27 January 2021) 
(sppointcd 27 Janwny 2021) 

Thc Conчr:iny 1щ made quaШying ІhіЩ p3rty indemnity proVisions for lhe benefit of its clirectors which ~ in forcc at the ~ о{ this repo~ 

Dividends . 
No fіпа1 dividend is reeommended Ьу the cJin:;ctors (2019: .fпіІ). Цю interim dividend of !13.бm (2019: !13.7m) was declaied оо 25 June 2020 and paid 
on 26 June 2020. · 

Fпlnre Developments . 
1Ье Company viiJI contiпue tn foeus on its Pnncipal acrivity, the managemmt and operatioo.of AWE and the performance ofother с<іпппеrеіаІ s~cc8 
which are related to services delivered for the fulfilment of its principal actЩties. 1Ье М&О con'tract Ьetwe00 А WE МL and MOD wШ Ье tenni:nated' 
wiih effi:ct Пот 30 Juni: 2021. Thc Company ·wiD Ьесоmе а wholly owned suЬsidiary of the M.OD б:оm tЬat date and will DC? longer support А WE J111L • s 
perfurmanco ofits.conttact with MOD. Thc Compmiy wiD contract cli=dy with MbD, 1mder а new СОDІІасt. for work which is c:umntly perfunned Ьу 
the Compan). оо Ьеьаіf of А WE МL undcr the existing М&Q CODllaCt, which is e:xpecled to coпtinuc for а nшпЬеr of years. · As а ~uence. there is а . 
stiopg Ьasis that the Company to continue as а going concem. · 

FіпШtіаІ lns~mea!S . . . . 
1Ье Company Ьаs cstablished а risk and fіп8псіа.І mansgcment ftamC)lllork w\юse primaly objeccivcs an: tn proteCt the Compaoy fiom events thai hinder 
the achievement of thc Company's pcrfomшncc objcclives. The objectives aim tn Jimit undue countetparty еЇіроsше, ensure suflicient working capital 
exisls and monitnr thc managemeпt of risk. 

Credit risk is the risk thar one party to а ііnапсіаі instnunent will cause а financial Іозs for anodn:r party Ьу &iling ta dischшge its abligatian.. The di=:torn 
. consider thc eredit risk to. Ьс low givesi that thc principal c:ustomcr is (im:luding throuвь its parent еотрЗпу) the UK GovemmcnL Thc liquidity and саsЬ 
!ІО\~ risk is also considered low as this is managed Ьу the fimding mcilities аvаіІаЬІе from the Company's shareholders and banking aпangeтents. lt is not 
considered that tliere is апу signfficant credit risk оо tЬе tradc dcЬtors held Ьу tЬе Group. · 

Thc Company uses furward cum:ncy conlracts tn bedgc ccrtain of its fo_rcign currency cash flows. 

ReseardJ.& DevelopmeDt 
Rescarch and .devclopmcnt cxpenditшo і!І principally carlied out fur the pшposcs of !Це performancc of the М&О Contract with tЬе MOD. Rese8rch and 
devclopment cxpenditw-e iS oot capitalised as assets remain in govemment ownership. 

Pemion Scheme · · . · . 

· _ The ~ operates ЬоtЬ а defincd Ьenefit pensioo scheme and dcfined contnDutian scheme which have Ьееn accounted for undes" Financial Reporting 
· Standanl 102. The defined henefit sclieme was closed to new eDlrsnts and futWe accrual for existing memЬers, other than the ri:JcmЬerS working at 

Coulport. on 31Januшy20_17. W1Ше the Comi>any is required Ьу the Pensions Regulator tn ensure that the S~ Ьаs а F1mding P1an in placc,.the 
Соmрапу .is not ІіаЬІе for any Cleficit and is not cntitled 111 Ьenefit directly or indin:c:tly fiom апу sшplus in the. А WE Pension Scheme at the ехріІу or early 
tcnnin;rtioo ofthe М&О ContraCL ·The scherite.deficit as at 31. Di:eemЬei: 2020.was !бSlщ. This amount is a1so sЬown as an inlel"COmpany n:c:'eivaЬJe in 
the balance sheet . 

Going C<ЩCUD 
· · The Company's Ьusiiless activities. togetЬer With the .fiu:tors likcly tn affeCt its futшe · devclcipщent. its perfurmance and position, ~ risk 
··-·· - -·,;;;шаg-ОїіїСііtОЬ1ёаіVЩдеt8іІі:оfїІS1ііііі1Сі81 іrіSіnШіеііїїііїdёІеіmїїіVО аам!іеs·аrе-сї~-ЬёіПП-~dіrеёіОііі'іёРОrtїіїїіЩ:еїі-;;Шїkїk-~~8-· 

policies оо pages 15 іо 17. . 

. The Company is. expectcd tn continuc to gencrate positive· c:lish. flows on its oWJi aecatmt ІDІtіІ ЗО June 2021 uildcr ~ting coпtractual custDmer 
·' amngemen1S. From І July і021, the Company is expect!'(I tn genenrte positive cash ·Oows through а ое\\і conІnU:t between А WE рІс and the MOD in Ііпс 
у.'іІЬ the forecasts provided Ьу the MOD. The Соmрапу cшrently participates. and will coniinuc tn da so untiJ 30 Junc 2021, in thc ccntralised treasi1IY 

. amшgements of AwE МL and so sharcs Ьапkіпg arrangements with its pan:nt compaoy. From. l July 2021 new ~ts will Ье· in ·рІасс •. separate. 
ftom the c:Urтent ammgements~ whercЬy the Соіпрапу will Ьаvс stand...Janc ьЗnking &cilitics and aпangements with its cxisting Ьanking providц. Thcsc 
ammgements include the provision ofsuflicitot fimding secured fiom the MOD whicЬ will еnаЬІс tЬe,CQmpany ta continuc operating. Based an t1u>new 
arrangcments, the directori: bclievt ~ the Company ·will continuc tn reccive support fiom thc MOD іо caпying out· itS priocipal activities for.a DUПJЬer of 
years, wЬich is сопоЬ~ tiirougЬ fUnding fiirecasts ieceived ііОт thc. MOD which indicate this. 1Ье "c!in:ctors ЬеІіеvе that tЬс exiStencc of the · 
Company' s nuclear s~ ~ Wpports tЬс continuatiЬn of the Company's j>rincipal activities. as the Non DepartmentaJ Public Body rcsponmble for thc 

.future ofthe programme. 

On the Ьasis of their assessment of the Company's &n!incial pesjtion and of 1he enquiries mad~ of the directnrs of AWE МL, and in 1ighl of tЬе in!entioo 
that the Comp~ should contract directly with MOD for tЬе work previously comc! Ьу_ the А WE МL М&О contract with MOD, the Compai:iy's 
directors have а teasoiшble expectation tЬat the Со!ПJ)8ІІУ wil1 Ье аЬІе to continue Щ openrtional existcnce· for ill least the period tЬrough to 30 Jwш 2022, 

. which is the pcriod in which the clircctois' assessment Ьаs ЬееО Ьased оо. Тhen:fon: they contiпue to ailopt the goiog eonccm Ьasis of aceountiпg .ш 
prCparing tЬе anпuDI financial staЩmcn!s. . 

. ln making thia assessment the din:citnrs Ьаvе given s'uflicient cOnsiderstiori 111 thc cшrent .extemal sociaJ, political and economii: cnviromitcnt The 
implications of Ьoth COVID-19 and tЬе implications oftЬe UК Cxiting tJie Europcan Unioo Ьаvе Ьoth Ьееn conSidercd in amving at this coiiclusion. 
Nei1hep events alter tЬ:е directors' assessmeпt ofthe Company's abi\ity to continl)f' as а going concem as set out аЬ!>vе. . 

Frendt ВrаосЬ · 
The ·еоmрапу Ьаs an overneas Ьranch regjSІered in Рвтіs, Francc. 
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AWEplc 

DIRECТORS' REPORT (CONTINUED) 

Disabled Persoas 

ln 2019 А WE achieved Dі,.ЗЬіІіtу Confidcпt Eriiployer Status, demonstrating our commitment to cwтent and future · employees with disabilitics. Disability. 
Confident is а govenunent scheme designed to encoшage employers to recruit and. retain disabled реорІе and those with health conditions. lt has replaced 
the previous Two Тicks Positive AЬout Disabled РеорІе scheme. lt's volшrtmy and. Ьаs ьееn dcveloped Ьу employers and disabled people's 
representatives. . . 

lndividual circwnstances regarding.disability are taken into account and adjusted fur throughout the recruitment process and we comply fulJy with the 
Equalilies Act 2010 throughout the employee lifecycl.e including provision of training, leamiпg and career development. With the increase іп virtual 
leaming over the last year or so, AWE are committed to enswing onlinc training material is fully accessible to all leamers, rcgardless of whether they have 
а disability or not · · · 

AWE Ьаs. а Disiibility and NeшodЛrersity (N-able-D) wOilcstream suppOrting the Diversity and Inclusion wo'1< of the organisation. sponsoШI Ьу the 
· Executive team. The team raise awareness of disabilities and how to support colfeagиeS. 

Should an employee acquire а disability during thcir employment at А WE, аІІ efforts will Ье made to ensW.: reasonable adjustments fur the individual 
circumstance are in рІасе to enable the employee to conrinue ешрІоуmепt with us. 

Auditors 

Emst & Young LLP ;,.as appointed as the Company's ~~ditor Ьу the board or"clircctors eifective fiom 20 DecemЬer 2016. and this appointment rcmains 
current. 

D!rectors' statement as to disclosure of infoпnntioo Іо auditors 

The dircctors who werc mem~ of the Ьoard of directors at the time of approving the directors' rcport are listed on page 6. Having made enquiries of 
fellow directors and ofthe Company's auditors. each ofthcse directors confirms that: 

so fur as theY are each aware, there is по rclevant audit information (that is, information пeeded Ьу the Company's auditor in соnпесtіоп with the 
preparatioп ofthe anпual report) ofwhich the Company's auditor is unaware; and 

• each director Ьаs taken аІІ the steps а director might rcasonably Ье expected to take to Ье aware of апу relevant audit iпformation and to establish that 
· the Company's auditors are aware ofthat informatio11. 

~ved Ьу the Board and signed оп its ЬеhаІfЬу: 

t"vvtdtc . 
PG Morton 
Director 
18June2021 
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AWEplc 

SТАТЕМЕNТ OF DIRECТORS' RESPONSIBП..ПIES 

The directors are n:sponsible for prepariog the дт;.,m. Rcport and the. ШіаnсіаІ statements in accozdance wїіь aJ,pticable Jaw and regulations. 

Cornpany 1.W requires the din;ctoIS to prepare finaпcial statemenls for сасЬ financial year. Under tЬat Jaw tЬе ~rs ЬЗvе elected to prepare lhe 
· fiiшneiaJ statements іп i=ordance with Uoited Кingdom GCпerally Accepted AccOuntmg Practice (Uoited Кingdom Accounting Standards and аррІісаЬІе 
Jaw). Under соmрапу law the directors must not approvc thc financial statemcnts unless they are satisiied that they give а ІІUе and mir view o[the statc of 
affiiirs of tho Company and of the profu or Joss of the Compaoy for that period. ln preparing thesc 'financial statcments, lhe directois are required to: 

• select suitable accounting policies and tЬen аррІу them coJISЇstel1llY; 
• ~е judgments and.accounting eslimatcs tЬat are reasonaЬJc and pn,ideut; 

• statc whcthcr аррІісаЬІе UК. Accountiщ! Standards Ьаvе Ьееn followed, sцЬject to ~іпу material departuies disciosed and explained іп the financial 
statcmeпts; and · 

prepare .the financial ·stвtl:ments OD the going concem b!ISis UnJШ it is inappropriate. to presume tЬat lhe Company will continue in business. 

Thc directors. are respoDSll!le for. kceping Вdequate accounting rесо..Ь that Іііе suflicient to show and ехрІаіп the Соmрапу' s tг.msactions 'and disclose 
WitЬ reasonaЬle ассшасу. at any time the financia1 position of the Company and enable thcm to епsше. that the fЇDa!lcial statements comply witЬ thc 
Companies Act 2006. Thcy are also responsiЬle Cor safeguarding thc assets ofthe Company and hence for taking reasonable sttips Cor the prevention and 
detedion of fiaud arid other irrЩularitics. · 

The directors are iesponsiЬlc Cor the maintcnance and intcgrity oflhe СО!рОJ'ЗІС and financiaJ informa1ion.includcd on lhc Company's weЬsitc. Leg1slation 
in the United Кingdom govemiDg ~ prqiaщtion and dissemiiiation of financial statements niay dffii:r li'om Jegislation in othcr jurisdiclions. 

'-•&----"-h-,.. •.... :....,._...,.,.,."., __ ._, ." ... " ... ....-,-- .... ·-··--·-..... --. ..,.-.:....... ............ " ...... ._~ .• --.~" .. --.-·····-···-····-·--'· --·-····-·····--·--··--···--· ·--- --
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AWEplc 

INDEPENDENT AUDITOR~S REPORT ТО ТНЕ МЕМВЕRS OF А WE рІс . 

Oplaion 

We Ьаvе audited.thefinaпciat statements of AWE рІс Юr tЬe~·eпded 31DecemЬer2020 which comprise tJ:ie Profitand Loss ~ tЬе !3a1ance · 
Sheet, Statemeo1 of cash fiows, the Statemem of compehemiv~ income, tЬе Slateпient of cЬanges in eciuitY and the relatcd поІЕ:s 1 to 21, inclwiiitg-a 
SШПІ1І8ІУ qfsignificant accouпting policies. The finan<;jal reportiпg fiamewolk that Ьаs Ьееn applicd-in tЬeir preparation is applii:a~le law and·Unili:d 
Кingdom ~uпtiпg SІaJJd!I$ includiпg FRS 102 "The FiDancial Reportiog Staшlani аррІісаЬІе in tЬе UК and Repiiьlic ofirelaod" (United Кіпgdаіп 
Geaere/IY Acccpred Accountiiig Practice). 

ln our оріпіоп, tЬе fiDancia1 S1atemel1tS: • 

• gjve а ІІUС and filirvicw ofthc Company'saflairs asat31 DесеШЬсr2"020 шіd ofitsprofit fortheyearlhcn ~ 
• have Ьееn propeny prepared in accordance with Umted Кiogdom Generally Accepted Accouпting Practice; and 
• · have Ьееn prepaRd in ~е with tЬе niquїn:mems oftЬe Compariies .Act 2006. . · 

Ваsіз for opinion 

Wc condw:ted oUr audit in accon!ance with lnlcmational Standards on Auditing (UК) (ISAs (UК)) and аррІісаЬІе Іаw. Our n:sponsibi!ities under those 
· standanls ше fillther descnDed Пі thc Auditor's.responsiЬilities for tЬе audit ofthc fimшciaJ statemeпts sectioD of our report. We ше iodependeпi ofthe 
соmрапу· in ac:c:onlance with the ethical requirements that arc n:levвnt to our audit of the :6nancial S!Dtements in the UК, including the FRC's EthiCal 
Standaril, ~ we have fulfilled·our othcf ethic:at teSJIOl1SIDilities in accordance with tЬese Rщuirements. · · · 
Wc Ьclievetlшt tЬе auditeviclcoce we Ьаvе oЬtaiDed is sufficientand appropriate to providc abasis torouropilliim. 

~ODS reiatiпg Іо goiпg concem · 
ln auditiпg tЬе financial slatenienls, we Ьаvе CODCludeil thatthe directors' usc ofthe 8oms concem Ьasis of accouпtiпg Пі~ РЩІШІІіоn ofthe Шiancial 
statemeziis is appropriate. Ourevaluation ofthedircctois' asscssmentofthe compaпy's аЬіІіІуtо continue to adopt the going i:oncem basis ofacicounnng 
included assessing the sufliciency ofthe resources аvаііаьІе to tЬе company to contimie opemting and rщ:et i1s ІіаЬШtіеs as tЬеу &11 due. ТЬіs includes 
assessing tЬС resoшccs whicll will Ье made avalJablc to tЬе company after tЬе chaDge in oWnen;hip li'om І JUJy 2021. We. have also considcred the 
anticipated impact cauщ:d Ьythc ongoШgdisrup1ion i:ause Ьу COVJD..19 and ~ UnitedКiogdom's exit Попі the в.щipC,.n.umon. · 

Based оІі tha wolk wc Ьаvе pcrfOnned, wc have not їclentified any matcrial uncertainlies re1atiog to evenis or conditioiis that, iodividually or collectiv~. 
may cast sigllificant c!milit on the company' s аЬіІіtу to continue as а goпig concem for а period of at leasttwelve montЬs Uom when the !Шancial 
s~·are ~forissue. . · 

Our responsiЬilities and the n:sponsiЬilities of tЬе directors with respect to going co~.arc !fescriЬed іо tЬе reli:vant sections of this •. Нowever, 
_Ьecause поt аІІ future events or coiiditions ~ Ьс predictcd, this statement is поt а guar:uttee_·as to'the company' s аЬііїtу to coщinue as а goiпg conc;em. 

Other information . 

Тhе other udomшtion comprises ~ ~on included in tЬе ~ report othei than thc financial stateШents and our auditor' s report thereon. Тhе 
diл:ctors are responsiЬle for tЬе .o)her infonnation contalncd withio tЬе aonual n:port. · · · . 

ОШ opinion on the fimncial ~ does not "cover the other intimna!ion and, exccpt ІО the extea1.othetwise explicitly stated in.this ...;р;,11, we do поt . 
. express апу fom1of assurance conclшion tЬereon. · · 

Our respoЩ.DШty "is to read thc o)her information and, ·in doing so, "considet whether tЬе other iofurmation is materially inconsistent with tЬе ШшnсіаІ 
· statemmti· ·or our .knowledge obtaintd in thc сошsе of tЬс aUdit or othcrwise appears to І!е materially misstated. lf we .identifY. suф materia! 

incoi;iSistencics or appareпt ID8terial misstatements, wc arc requin:d to cЇetennine whi:ther theni is:a material misstatcment in tlie Ііпаm:іа1 sьuements 
themselves. Ц Ьased on the wolk we hive pedimnccl, we сопсІшІе that there is а material misstatemcot ofthe other information, wc are iequired ІО report 
~tfuc:t. . 

We Ішvе notЬing to report in this reganl. 

Qpiиions.on other matters prescriЬed Ьy,the Companies Act 2006 

Іn our opinion, based on the wolk undertnken in tЬе сош'sе of thc irildit: 

• tЬе ·infomшtion given ів tho stnitegic report and tho clirectots' Щ.ort Юr the fiDancial year for which the &nancial statements are preparcd jg coщiStent 
..... _:·_jfuli~tP..ё.:..fii!m.QQJ~~:.:-: .. тs;;~аіїіС:~~=-:~--·~-:...::· .-.·~: .~ ... ~: .. ~~:.:-. .. ..:..·.·--~-- ~ .. :. : __ _ :_:_ -~---~~~-~~---····-~-· .... : ... : .... »--~- ~:~.-.:·:_: .. :. ~...:.::.:::.":.-:-.~~-·-· .. :.: .. :::.:.·.:: -~ ::.: .. : . .-.:.-~· . .:. ....... ·-·· ..... ·-····--···-·-- . ··-·· 
. • lhe ~с report and directors' rejJOrt have Ьееn prepaRd in accordance·with аррІісаЬ!е legal requiremems .. 

МatterS on ~Ьісh we are reqnired ІО report Ьу exception 

ln the Usht ofthC knowledgc and UDdemanding ofd.c Company and its enviromwmt' ~btaincd.inthe caurse "ofthe audit, we have not idenlified ~ 
misstateiilellls in the strategic report or directors' report. · · 

We havenothing toreport inrespect oftЬe following matters in relation to which tЬе Companies Act 2006.requires us to report to you if; in ouropinion: 

•· adequa,tll accounting records Ьаvе not Ьесn kept or ~ adequate for .our aUdit Ьаvе ,іш~ been reccived _ li'om Ьranches not visit;,.i Ьу us; or 

• lhe linmicial slatemeDls are ~ in agrecment with tЬе accotшiing records:and retшDS: 0r 
• c:ertain disclOSШІ:S of directors' ·remuntration specified Ьу law are not made; or 
• we Ішvе Dot received а1І the information ..;,.i cxplanations we require Юr our audit 

ResponsiЬilities of diiecton. · . . 

As explained more fiilly in the directors' responsi'1iliti ~ set oUt on page 8, tЬе directors ше responsiЬle Юr the preparation of the ~ 
stateШcnts and for Ьeing satisiied that they give а trne.and fiUi view, and for ~ ЇDl2mal control as the clirec:tors deicпnine is necessшy to· еnаЬІе·ІЬе 
prepшation offinancial statem:ms that ше fiee li'om matcrial mismtcmen• whether dueto fi:aud or error. 

· ln pn:paring the :бшmсіаІ staiements, the directors are rcspoDSІDle fur asscssing lhc Соmрапу' s аЬіІіtу Іо contioue as. а going c:om:em, clisclosiog, as 
аррІісаЬІе, ixmtters related to going concem and ming the going concem Ьasis Of accounting tinless thc directors eilher intend to liquiclate the Company or 
tO cease opendions.· or have no realistic allcmative Ьut to do so. · · · 
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AWEplc 

INDEPENDENT AUDIТOR'S. REPORT ТО ТНЕ МЕМВЕRS OF А WE рІс (CONTINUED) 

Audilor's responsiЬUi~ for Іhе oudil of ІЬс financial Slalemcnts 

Our objectives arc to oЬtain rusonablc o.ssшam:e аЬош· 'vt1cther the Ііп:шсі:t1 S1П1ements as а wЬоІс arc &ее fiam materiaJ nlisstatemcnt; wЬcther ~ to 
&aud ОІ crrar. and to issue an iiudirar' s icpon that includes our opinion. Reзsan:iЬ!e assш:iщ:c is а high Іе.'СІ of nssurancc, ЬUІ is nаІ о gu:irantee that an 
audil condueted in accordance with ISAs (UКІ wil1 always den:ct а matиial miss1atcmeot wlк:n it cxiSIS. Misstntcrricnts с:ш orise б-сш Пuud or error щі 
orc coпsidcred material і( individually or in the •ggrt&'!te, tЬсу c:ould n:oson:ibly Ье exPcctect ІО wiuence tЬе economic decisions or user.І· iaken оо lhc 
Ьasis of these linatu:ial Їta!emcnts. 

ExplІUШtion as Іо wЬat cxtent dle audit was coosidиed c:ipable of d~ irn:gularides, induding frawl 
lm:ІJUlarities, including 

0

ftaud, orc inslan!'"'. of 1101>1:0111pliancc with laws and rcgulations. We dcsisn prucedutes in lim: with our respoilsibifilics. outlintd 
аЬо•е. to dc:teet im:gularilies, inclildiщ; Пuud. Thc risk of not dctecting 11 І2ІШІШ! miss1.atcment duc to &aud is higher than the risk of aot clclccting one 
resulting &от cnor, as &aud may involvc dcliЬcrate con=ilment Ьу, for examplc, forgery or intcntional misreprcscntations. or Іhrощ;Ь collusion. The 
cxtent to 'vЬісЬ our procedun:s""' сараЬ\е ofdetccЩ im:gularitics, including &aud is ddtliled below. Howcvcr, the primazy <esponsiЬility ror tЬе 
РfС\'СІІІЇОD and dctcctiau of&aud rcsts with both thosc Charged wilh govcmance ofthe сп!іІу and man8gomcnt 

Our approach was as foUows: . 
Wc оЬІаіпЮ an widcntanding ofthe lcgal and rcgulatOJy Пumcwoil<s that arc applicablo to the company and det~ that the most signjficant arc 
those that reЬnt ІО thc rqiorting &amcwork (FRS І 02 nnd thc Companies АА:І 2006) пnd the rclevant tax compliance aad pcnsions rcguhilion in the 
U!iitcd Кingdom. ln ad4i1ion, thc Саmр:шу Ішs to comply with laws and rcgulations relating ІО іrз ciperations including hcalth and safcty, cmployces. . 
~ІВ protccticm, and anti-Ьnliely and .corrup~on. · 

Wc understood ho\v А W.E рІс is complyiog wilh thosc ІеgаІ ond rcgulatory fiamewotf<s Ьу making cnquin:s of managemmt, intemal audit. and lhosc 
responsible for !egal and comp!Шnce proccdures. Wc comiЬomtcd our cnquires lhrouвh ow remw of Вoanl.minutcs and papcrs provided 10 the Audit 
Committce. 

• - \Vc usscssal the susccptibility of do: Company' s fіпапсіаІ sm= 11) material 11Jssшta1шif; including /to1v Ііиаd mig/&I occur. Ьу mccnng with 
11WJ3gi:mcnt &orn various pans ofthe Ьusino:ss to ІUІdcrstand ~ it considCRC! there WІІS susccptilnlitY to &aud. We considered thc prosr.i= 
and controls that 1he Company Ішs esiaЬlished to addn:ss risks idcntificd. or that olherwisc ~'~ dcter and dctщ fПnid; and how managcment 
moпitors dшse piogrammcs lhrough emity levd conuols. We considcrcd thc potcntial for overridc of c:ontto1s or olhcr inappropriatc inOucnce over thc 

· . financial reporting proccss. such os cffons Ьу maпagcnicnt to 11U1J1Вg• camiilgs and ovcrs1111e n:venuc. Our proccdurcs in responsc includcd pcrforming 
в ltUlllЬer of journaJ cnlly ІСSІS. with а focus on .scan:hing for and testing: manually processcd joumals, joumals indicating large or unuiual 
tnmsactions. and journals P<!Stcd Ьу scnior managcmcnt 

Basccl оі1 this Widcrsamding we dcsigncd uur audit proccdun:s to identity norн:ompliance witb sucl\ laws and rcgulatioos idcntificd in thc paragniphs 
аЬоvс. Our procedurcs involved .;wm.g caquiries of thosc responsihlc for legal nnd complinnce matt=, key financc pcn;onncl, the leзders of cacli 
operation2J piDar, and intem:il audii · 

A. l\u1Ьcrdescriptiun ofour rсsро11S1"ЬіІіШз fот іье audit oflhc linancial statc=ms is loc:ated on the rmam:ial ReponШg СоІШСі!'s wcЬsitc вt 
hnps://ww\v.fic.org.uk/auditorsresponsibilities. Тhіз clcscription fornlЗ pan of ош audiior's rcport. 

Use or our report _ 

This rcpon is madc soldy to the company•s membcrs, as а body, in accordanoe with O&aptcr 3 of Part 16 ofthe CotЇ!panics МІ 2006. Our ашІіІ work 
has Ьссn undenakai so that we might = to the compaпy's ms:mЬcis lhosc matteп wc arc rcquired tO шtе to them in an auditor's report and for nn 
othcr ршроsе. То thc fidlcst extent pennittcd Ьу law. wc do not ассерІ or assшnc rcspnnsi"Ьffity ІО anyone other

0

than thc c:ompany and thc company's 
mcmhcrt as а Ьоdу, for our auilit work.. for dris ~ or for tlu: opini0!13 we havc formcd. 

Joc У glcsia (Scaior statti!Ory aшlitor) 

Гаr and on ЬcltalfofEmst & Young UP; Statutoly Auditor 
Rёailing. UК 

18 Iune 2021 . 
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AWEplc 

PROFIT AND LOSS ACCOUNТ 
For the year ended 31 DecemЬer 2020 

ТURNOVER 

011= opemtins income 
Co~ofsales 

GROSSPROFJТ 

Admioistrative expeoses 

OPERA ТING PROFIТ 

lnten:st rcceivable 8nd similar income 

PROFJТ ON ORDINARY ACПVJТIES BEFORE ТАХАТІОN 
Тах on profit on ordinmy activities 

PROFJТ FOR ТНЕ FINANCIAL YJµR 

Thёnotes on page$ 15 to.24,foпnpart ofthesc fiпanciaJ stati:mi:nls 

АП rcsults derive fi'om continuing opcrations in ЬоІh 1hc cuiтeпt and prior year. 

Notes 

2 

9 

-3. 

6 

9 

16 

2020 2019 

f.'900 f.'000 

1,026;188 971,075 

~4,739 15,337 

(1,030,393) . (968,416) 

20,534 17,996 

(8) (315) 

2Р,526 17,681 

1. 

20,527 17,681 

(2,868) (4,038) 

17,659 Ї3,643 
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STATF;МENT OF. COМPREНENSJVE ІNСОМЕ 
For the year eoded ~1 DecemЬer 2020 

Profit for the "fiпaJtc1a\ year 

Aclwµial loss in relati~ to pension fund 

Gain in value on pension undcrtakiiig in coniract 

· Total comprdiensive incomє 

Notes 

19 

2020 2019 

!'ООО :Є'ООО 

.17,(і59 .13,643 

(218,000) (91,000) 

218,009 9\,000 

17,659 13,643 
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AWEplc 

BALANCESHEET 
At 31December2020 

FIXED ASSEТS 
Investments 

CURRENТ ASSEТS . 
DcЬtors 

- due wit!Щ> one year . 

• dui: aftcr more than one year 
Cash at Ьапk and in hand 

CREDfГORS: amounts fulling due within one year 

NET CURRENТ ASSETS 

- TOTAL ASSETS LESS CURRENТ LIABILIТIES 

PROVISiONS FOR LIABILmES. 

NET ASsEТS EXCLUDING PENSION LIABILfГIES 
Defined. ЬеnеfіІ pension liabi!ity 

NET ASSEТS INCLUDING PENSION LIABILl'PIES · 

CAPITAL AND RESERVES 

Called up share capital 

Profit and loss ac:cOunt 

SНAREHOLDERS' FUNDS 

Shareholders' fiшds include а :ЄІ special share held ЬУ НМ Govemmeпt (see note 15). 
The notes on j:iages І 5 to 24 fonn part of these financial statemenls 

Notes 

11 

11 

12 

ІЗ 

19 

15 

16 

17 

2020 

:Є'ООО 

179,285 

644,000 
. 6,065 

829,350 

(154,056) 

675,29~ 

. 675,295 

(13,586) 

661,709 

(644,000) 

17,709 

so 
. 17,659 

17,709 

fu financial statements of А WE plc, registered numЬer 027~3902 were approved ЬУ the board of directors and authorised for issue. · 

Signed on behalfofthe Board ofDirectors 

р.·~ 
PGMoiton 
Director . 
18·Jwte 2021 

2019 

:Є'ООО 

161,336 

453,000 

,2.751 

617,087 

(141,011) 

476,076 

476,077 

(9,384) 

466,693 

(453,000) 

13,693 

50 

13,643 

13,693 

13 
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AwEptc 

СОМРАNУ SТАТЕМЕNТ OF CНANGES IN ЕQШ'ГУ 
For the year eoded 31 December 2026 

At І Janumy 2020 

Profit fOr the tioanciaiyear 

Dividends paid on eq1iity sha~ 

At 31 DecemЬer 2020 

Aciuan8! loss in relation to·pension fund 

Gain .in value on pension und~ in col!Dct 

· At 31 Оеоеm.Ьи 2ЩО 

··. Called up share 
aipital 

f'OOO 

50 

50 

50 

Profit апd Іoss 
Total Equily 

account 

f'OOO f;OOO 

.13,643 13,693 

17,659 11,659 
(13,643) (13,643) 

17,659 і7,709 

(218.000) (~18,000) 

218,000 218,000 

.17,659 17,709 
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.AWEplc 

NOТES ТО ТНЕ ACCOUNТS 
For the year ended 31 DecemЬer 2020 

1. ACCOUNТING POUCШS 

The principзl policies an: summarised ЬеІоw. They have aJl Ьееn applied coпSistently ~ut the year aod to the p=edШg year. 

General iпformation and Ьasis of a"""untiDg 

AWE рІс is а Соmрапу incorporated in Ensfaod aild waies tшdeт!he Companies Act. AWE pJc is а public Соmрапу limiteil Ьу зЬзіСs. Th: address 
ofthe n:gjslered officeis giveo оп рзgе 1. Th: aature ofthe Company's Operatiolis aod its principa1 activities an: set out in the s1Ialegic report оо page 
2. . . 

. ' . . 
The fішшсіаІ siateiiieois ~ Ьееn prepared Іinder the Ьistorical .cost convention, modified to iiЇclude certain itcms at Шir.value, aod .in accordance 
wi1h F"mancial Reporting Sulndard 102 (FRS 102) iSStЩI Ьу the F"manci_al Repolting Couni:il. 

Thc functicmal. curreocy of А WE р\с. із considcn:d ·to Ье pounds stcr1ing Ьecausc that is the cuneocy of. the primary ·economic environment in which . 
thc Company opemtes. 

А WE рІс mccts the definition of а qпаШуіпg спtіІу =der FRS 102 3nd has thereforc lakcn advanlage of the disclosure exeiЩit;on available to it in 
rclatio.n to financial instrumenls, presentatinn ofpmfit aod loss.statemeot, cash flow Slatcnu;nt.and n:muneration ofkey manag'emcnt persoIШcL 

GoiDg conoem 

The directors continlit to adopt thc goiDg concern !>asis in prepariDg the accoUDІs, as, having considcn:d the principa\ risks and uncertaiпties, the 
uncertaintics in thc ~ есопоmіс environmeot and the other specific ~ces reganlШg the challge in оwnевЬір as detailed iri the direetors' 
report, they arc satisfied that the СоіDрапу has a"'equate iesourees to continue in operatioo for the foreseeaЬle fіІІІпе, .which the directors have defined 
in their ~- as being the period through to 30 .iuuc 2022. · 

ln niaking \his aзsessment the directOJs have giveo·sufficieot'consideration to the cumШt eXtemaJ ·social, politieal and economic environment. and tlte 
impaet that may ·Ьаvе ро the operatinns and 1і111Ші:іаJ perfomшnce of the Соmрапу. Th: implieatinns of Ьoth the UК exiting the Ешореаn Union and 
·coVID-19 have Ьееn considercd in ~ atthis conelusion. Neitherevent a1ters the diiectots' щ;sessment ofthe Company's аЬіІіtу to continue as а 
going cnncem. Th: ·directors Ьаvе a1so giveo due coпSideration to the cwrent and futшe arrangemciits ~een the Coinpany and the MOD, with 
specific reg3Id to the inteot and plans.for thepmvisinn o(fiaancial = to continue to еnаЬ\е the Company to continue deliver its principa\ 
iюtivities Ьeing thc """"ЩС"'СО' aod operatioo of А WE and thc perfonnance of other commercial se:vice8 which .arc rclated to Services dclivercd for 
the fu\ffimeot of its prinf'ЇPal activities. · · · 

The м&о contriiet between AWE МІ.. and MOD wil1 ~ tenninated with effi:ct>Пom 30 .lune 2021. The Company wШ become а wЬoUy owne4' 
suЬsidimy ofthe MOD Поm thatc!Щe aod wШno longer support AWE МL's perfonna;,(:e.ofits con1rnct with MOD. tьі: Company wi1l contract · 
dircctly with thc MOD, ШІdеr а oew contractua1 agn:ement, for the wщk wl:Dch is cшrently pcnimned Ьу the Company оо Ьeha\.f of А WE МL under 
the existing М&О со~ and wЬich is expected to cnntinue for а mпnЬer cif years. . . . 

Вased оо the new amngements, the diRcturs Ье1іеVе that the. Company will continue to ri:ceivc support Поm the MOD in сапуіцg out its principal 
activiiies for а numЬer ofyears. wЬісЬ is corroЬorated 1hrough long,tcnn fimding.fOrecasts ~d Пот the MOD .. The din:ctors ЬеІіеvе that the 
existcnce ofthe Compaпy's iiuclear site liceoce suppojts thc сопtіпuаtіію oftЬe Company's principa\ activities·as the Non Departmeпta\ Public Воdу 
r<Sponsiole for ihe :future of the рrоgmІІІІІВ. As а consequeoce, thC Director's have concluded thst thcre is а strnng Ііаsіз .for the Company to continuc 
as а going concem.. . . " · · · 
The impaet of exitingthe El!ropcan Union Ьаs Ьееn assesseci and tlie imp\ications nn Ьoth dircct апd indirect Scrvice providers (e.g. cmployees and 
suppliern) оо the Соmрапу have Ьееn considen:d. М"mima\ action was requiщl as а resu\t ofthe asscssmeot perfimncd, and ihe openitions oftlte 
Group and Comp~ wi1l contimш largeJy unaffecled foПowing thC exit. . . . 

ln ielatinn to the COVID-19 pandemic thc wmk canied out at А WE is considered critieal to the UК. Goveriпnent and as а zesult certain taslcs must Ье 
coЩinued duriпg'the duratioo ofthe рШкІеmіс. The Company continucS to work closcly with MOD on prioritising aetiVities to спsше the 'Сощіаоу 
continues ІDfocus oo.thehighest priority arcas-..:Ьile implementingmcasun:!J to keep eVeiyone ~ dшiпgthio COVID-19 crisis. · 

De1ails of thc COVID-19 ~tional impac1s arc included in the strati:gic report оо .page 2: ~Wm,,g the potentia1 coosequences and mitigations. in 
relirtioo.to. the ~cnt... . ........ _. . . . . . . . .. . · 

-· ·Sёёііаrіо рІаіТs аnd~-.~~·1ШS··ь;,n1шііёіі3іїеії wііГЩ;і~іііS"їО fіnаnсі&Гіііііі~ію'Іііс!іпіїёVеііііё,-їіїоfііаьш~;-·.шс1'їі~ ···-· ··-···-··· ·-·· ·-····· 
implications;_ commercia\ impacts, ·including contractua1 considerations; -and suPJ>Іy chain considerations, incliuling nшnitoring of critieal suppliers. 
Scenario modelling included а nmge that increased tЬе forecast impact а further 100% on thc"Scwa\ impact estimatcd Ьу tЬе СОшраnу, which still did 
n0t give risc to liquidity ~ These altemative scenarios do oot give any indicatinn that the going соnссщ assumption is not appmpriate. 

SuЬsequent to ~ there has Ьееn по significant adverse impaet оо revenues,. profitaЬilliy or liquidity. As disC1!5sions continue Ьetweeo the MOD 
and AWE МL with reganls to the teпninatinn ofthe М&О contmct, the dircctor.; do not·expcct 8ny impaet 10-.:xisting judgements which would cause 
adjusting post ЬаІаnсе shect i:verJts in ·AWEplc. There will Ьс·а continuatinn ofthe seivice8 under a·new contrnet dircctly Ьetween AWE рІс and the 
MOD, for the services which are c:iurentJy pmvided under thc М&О ~et. • · . · 

Group acconnls 

The ComPanY is exempt Пот the oЬ\igatinns to prepare and de№er gmup acc01U1ts, and liom giving certain discl!ISШl:S aЬout suЬsidimy uudertakШgs, 
Ьу virtue of s400 of the Compmµes Act 2006. The Company' s·financial statcmen1s present infonnation aoout it as an individual tшdertaking and not as 
а group. Th: Company is inclnded in the· gmup aCCOIUl!s of А WE ~ which is inCOJponited in England and Wales. · 

. тnrпoVer 
Twnover rcprescnts the sale of services and products and із exclusive of v' АТ. Tumover nn IOng tщn contmets is rccognised Ьу refi:reoce to the 
value ofwmk perfonned to date as а pmportinn.ofthe tola1 contraet vаІпе. · · · 

Pmfit 011 Іong.teпn ~ts in progress is laken when а sale is reconled оо рші delivety ~f pmducts ·or part perfoпnance of services, pravided that 
the outcome of the conlract сап Ье assessed with reasonaЬle certainty. Provisions are made for any losses in<:urred or expeeted to Ье incurred оіІ 
iшcompleted coolracts. Advance paymeo!s received Поm custcimers are sЬown as payirif:n1s оо account ШІІіІ theie is а rigЬt to offset against thc v8\iie 
of wotk uпderlaken. · · · 

Other operatiDg income 

Other opera.ting income rePresents Щпщ ...;.,mved ~m НМR.С in rcspect of research апd deve!opmeпt tax relief througЬ the ResearcЬ and 
bevelopment FJcpenditure Credit (RDEC} .sclieme. . . 

Іnvesimems 
F"oo:d assets investments are slated irt с!'81 \ess апу provision for impainneot. 
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AWEplc 

NOТES ТО THE.ACCOUNТS (contiвued) 

For the year ended j І DecщnЬer 2020 

І. ACCOUNТING POLICIES (continued) 

FinшciaJ.imtntmenls 

'П!е Group uses clcrivative financiai i:nstrumenrs to manage ils ехроsше to Шreign exdiange risk. Thc Group does not hold 0r issue derivative Бnancu.t 
inslruments fur speculative pwposes. Deriva!М:s are initia\Jy n:cognised at mir valuc at .lhe date а derivative conttact is entered into and are · 
suЬseqшntly revalued at their tЇ\ir value at each reporting date. Thc resulting gain or loss is recogn~ed in the profit·or loss account . 

O~ratiDg leases 

Costs in respect of opcra!ing lcases вrе charged to the protit and loss account OD • straighl Jine Ьasis ovcr the lcase 'ienn. 

F"manee.Ieas.S 
WЬere the Company Ьаs assets ІоапесІ ОUІ under а finance lease, іm:оШе is i.:cogn;sed at an·implied ~st rate under the tenns of ~ lease • 
. Resean:h-aild deVdopment expeaditure . · 

Ап !"SC8R'h and development expendituno Ьаs ЬСеn carried out uпder 1he terms of c:oпtractual lllТllllgeiDeпt wilh AWE МL and Ьаs Ьееп c:Ьarged.to 
the Profit and loss account аз incwred. Reseatc:h and development.e:xpeodilure із not capilalised as asSetS remain°in govemment Ownersmp. 
Current tu.ition 
Cшrent ІаХ. including UК cotpOration. tax, із provided at aшoiinls' ~ to Ье paid (or n:covered) using tax rates and \aws ihat have Ьееn enacted 
or suЬstantively enacted Ьу the .Ьаhшсс sheet сЩtе. 

Deferred taulion · 
DefЬm:d Іaxation is provided on ~ther timing differences, arising fi'mn lhe diflёrent treatmei.t ofiiems fur accounting and шx.;tion PurPoSCS. ·whi~ іис 
c;cpected to ieversc in thc futurc without replaccnumt, calculated. ot the mtes ot which it is expeeted tlшt tax will arjse. Defimed .tax is meosured on а 
non-discounted Ьasis. · · 

А. net deferred tax asset is reganled аз recoveraЬJe and theП.fore n:cognised опІу to the extenl that. on the Ьasis of aU аvш1аЬІе CVidenee, it сап Ье . 
regarded аз more ljkely tlian щit tЬat there wil\ Ье suitable taxable prolits nom which the future reversal of lhe tindc:dying timing dif!i:n:n<:es сап Ье 
dedue!ed. · 

Е~рІоуее Ьenefils 

Payments to the detined contribution pension scheme ·.,,, cluпged as an expense as ІЬеу fiill due. 

. For the detined Ьenefit peusion seheme tlie Соmрапу cOntШues to mali:e paymeiitз in accordanee wilh periodic ca!Culations as adviзed Ьу the Scheme 
· Actшuy and aies"e вrе accoun!ed fur as а detined ЬесеІіt scheme under FRS 102 {&;ptoyee Вenefus). Paymeпts an: made in ассолfапсе with·periodic 
calculations as advised Ьу thc Scheme .Actшuy. · · ··.· · 

For dellned Ьenefit schemes the amoшits chaiged to operating profil are tЬе сштспt sc:rvice costs ·and gains and losses on ~ements aJ!d curtailments. 
They .,,, included as part of staff costs. Past setМce eosts are recognised immediately in ·tht protit and loss асеошtІ if the ЬепеІіts have vcsted. (f thc 
, Ьenetits have not vested immediately, the costs are n:cogпised over lhe period imtii. vestiпg occurs. The infi:iest cost and the Cxpected п:tшn on assets 
are shown as а net amoun! of other tinance costs or credits adjacent to inrercst. Actuarial gains and losses are n:cogniSed immediatelY, in the statement . 
of comprcheпsive income. 

Defined ЬепеІіt scliemcs. are funded. with lhe assets ofthe schemc held separвtely fi'om those ofthe.Group, in separate ~е admiпisten:d fupds. 
Perision sd).eme assets вrе measun:d at filir value and liabilities ото measшed оп ап actuarial Ьasis using the projected unit method and diseoшited at а 
rate equivalent to the cшrent rate of retum on а ЬіgЬ quality corporate boild .of equivale'nt currency and ienn to the sehemi: ІіаЬіІіtіеS. The actuarial 
valuations m:e oЬtained at least triennially and are updated at eac:h ~ sheet date. The resu1ting detiued Ьwefit asS40t or liability is presc:пted 
separately after other net assets оп the &се of the ЬаІапСе shcd.. · · · 

Foreign сwтщu:у . . . · . · 
Transactions in fureig.u · cillТencies вrе J:l'COrded М the i:ate of exclumge at the date of the transaction Monetmy assets and ІівЬШtіеs denominated in 
furcigo cшrencIOs at іье Ьа1апсе shect cJate are reported at the rates of excЬange prev8iling at that &te. . . 

Casb a.w statement 
········-· :As·a·whoOy·owOed-suЬsidimy·ofAWE МL.-a-Company:incorporated·in·the-Eпgland.and· Wales,-whoseWoup·.financial statemeDts·contain·a cash.fiow .. ····-·· 

statemen!,'the Compaµy із ~t ftom the ~ tO produee а eash fiow slatemшt uпder FRS
0

Іoi . · 
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АWЕр.Іс 

NOТES ТО ТНЕ.АССОUNТS (continoed) 
For the year ended 31 :i>ecemЬer. 2020. 

і. ACCOUNТING POLICJES (continued) 

· Jwlgeпieьts and key sources of eslimation uncenainty 

Кеу jwlgements . 
The preparation ·orthe fiпancial statcmenis iequires management t6 make judgemctits, cstiinates and assumptions ~t affect.the amiiunts reported for 
assets and liaЬilities as at the ЬаІаnСе sheet <Щtе and dtc emounts reported for revenues and expenses dшіпg the year. However the nature of 
estima1ion meaos that ac:tua) outcomes could diffi:r ftom those estimates. The following judgement· has had .thc most signilicant effuct oD amouiits 
recogoised in the financial siatements: · · 

Ddiп..t. ЬепеІіt решіо"' scheme 
Тhе cost .of d_efiiied Ьem:fit pension plans is deteпnined using actuarial valuations. Тhе actuarial valuation ·in~olves making assumptions aЬout discount 
rates, future salaiy increases, mortaiity ratcs a'nd futurc 11cnsion increases. Due to tЬе complexity of the valuation, thc underlying assumptio.;. and the 
long term nature of dtesc plans, sucЬ estimates are suЬject to sjgnificant iшcertainty. ln detenniniпg thc appropriate discount rate, managЇ:ment 
considcrs·tЬe interest rates of COipOrate Ьопds·Щ thc n:speetivc cuirency wilh at least АА rating, with extrapo)ated matiпities coпesponding_to thc 
expectCd dшation ofthe dcБned ЬеnсБt obligation. The wцierlying.bonds are further rcviewed for quality, and those haVing excessive credit spreads 
are remo,;.,d :fiom thc population OfЬonds on which tlie discoiшt rate is based, on the basis that thcy do not represent high quality Ьопds, Thc П!Ortality 
ratc is Ьаsсс\ on puЬlicly·avaJlaьic mortality Ь!ЬІеs. Future sahµy iDcreases and pension increases are Ьascd on cicpected futurc inflation nitcs. fwther 
detai1s are given in note 19. · · · 

COVID-19 pandemie 

Тhе COVID-19 pandemic has contlnucd to have а sigoilieant impact оп ~ WE with key considerations being as foUows: 
Operational: control and mitigation activities including preventativc, resiliencc and con1ainmcot measwes continue to ьС іп рІасс; AWE 
Ьаs bccq аЬІе to coDtinue to mainlain sare and continuolis opcrations with work appropriately piioiitiscd; _~eliveiy in iome areas Ьаs 
slowed/slipped and due c;onsidemtion.has Ьееn laken ofthe impact on the financial .ind C:onunen:ial position. 

• F'~ial: AWE has continUed to reeeive tiniely payments :&om the MOD aiid Ьаs Ьееn аЬІе to meet its ~ing financial 

Со~ tЬе pandenti~ was recogoised as а 'force majeшe'. event and under the t~ ofthc c<miract, it ls not anticipated that the 
cvcnt. wiU have an advcrse financial ot commercial iinpact and А WE will Ьс 'no Ьetter or worse (!ff' as а result of the pandemic. 

Тhе operational impacts ofthe pandemic Ьаvс Ьееn considered in·the key financialjudgements, when вssessing the likoly outtum ofp~rmance 
against ІDІ1estones, taking into account 1he ~tus of customer negotiations on contract change orders. 

2. ТVRNOVER 

Тhе Cmnpany's tшnovcr is materialJy іІІІ m=rated withiii the Unitcd Кingdom and derives :&om 1he·Company's activities in the М&О of AWE. 

3. ADМINISТRAТIVE EXPENSES 

Adrninistmtive.~es represent costs tliat are nnt i_ecovcrable ftom contracts. 

·--····· ····-·-'··-···-'. "··-·-··-··· ." •........ _ .. "- " .......... " .. " ... " .... ·-··· .. --···-·----·· ·--- .... " ---·. -
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.AWEplc 

NOТES ТО Т~Е ACCOUNТS (continued) 
Foi: the year ended 31 DecemЬer 2020 · 

4. PROFIТ ON ORDINARV ACflVIТIES BEFORE TAXATION 
. . 

Profit on ordinaiy activities Ьefuro taXation Щ stated aftcr chargiщ;: 

Rentals under 11peratiпg leases: 
- l:lire of рІшt and .;.,,chinety 

~& developmcnt 

Auditors' reiniщeration: 
Fees рауаЬІе rorihe audit o{the Company's annual accounts 

Total audit :fi:es 

5. INVES'tмENТS 

2020 2019 

f.'000 f.'000 

286. 116. 

141,600 107,000 

189 166 

189 166 

The Company holds 1,000 fl ordimuy shares.in AWE Pensioo Trustees Limited, thc o1her·sЬare is owned Ьу the MOD. AWE Pensiou Trustees 
Limited is iucorpomted iu England and Wales and is а irustee of the А WE Pensioo Fund. 

· ·· 6. INТERESТ RECEIV АВLЕ AND SIМILAR ІNСОМ'Е 

Вап1< inten:st 

7. EМPLOVEES 

The average numЬer of persous employed Ьу the СоШJ>З?У (inclwling directors) during the. year was as foUows: 

Science and іссІшісаІ ·support· 

Eni!Uщering and manufucturiug 
Business servi~ 

Staff costs .incшred Ьу '1hc Company (including directors) dшing thc year were as roU0ws: 

Wagcs and salaries 

Social security 

__ ()!1~!!".~J'~~Js.18-.... 
Net peusi0n fiDance expense 

Pension costs recov~ble und"!' corilract ~ future periods 

Net defined benefit pension fiDance expcoses are the expected retum оо assets less the шierest cost on liaЬilities. 

8. DIRECTORS' REМtiNERAТІON 

. ·. Thc tolal emoluments paid to directors in rcspect oftheir services rorthe yearwere as foПows: 

· Dii-ectors' remuneration 
Aggi:cgate emoluments 
Pensioo cmolumeats 

Нighest paid director ('111duded in above)· 

Aggregate em0luments 

А WE рІс docs not Ьаvе а share oj:Jtions sЩme therefore'lhc Ьighest. paid director had по share options to exen:ise. 

2020 

-f'OOO 

2020· 
No. 

2,608 

2,73~ 

625 

5;966 

2020 
:Е'ООО 

302,256 

29,84S 
6,000 
9;щ····· 

. 18,304 

36S,40S 

2020 

f.'oOO 

3,llS 

3,115 

2020 
f.'000 

!,ООО 

..... ~~.".- ........ " .......... ~---··-·--~ ... -" ... ; ....... ___ ... ___ ._,....., __ ;. __ .. " ________ __.;.. __ ..,. _____ _.._...._ ..... _...... __ ,.._.. . ····-··--~·---4".---.:.... ..... ". ·---- -··-···-·-·· - -·--· -- -··-.. ··-·- . -· ··- - .. --· . -. 

2019 
f.'000 

2~19 

No. 

2.388 
2,SS9 

S88 

5,535 

2019 
t.•ooo 

Щі;871 

27,336 

5,000 .. ".(soi>" ... 
16,113 

324,820 

'2019 

f.'000 

2,657 

49 

2,7~ 

2019 

f.'000 

І;lSЗ. 
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AWE.plc ·. 

NOТES ТО ТНЕ ACCOUNТS (continned) 
. For the year ended 31 DecemЬer 2020 

9. ТАХ ON PROFIT ON ORDINARY АСПVПІЕS 

і) Analysis of Іах cЬarg~ оп profit оп onlinarY activilies 

"Cuпenttax 

Cwrent іnсошс tax charge. 

Adjuslment in respect of prior years 

T<Jh!I c:urrent tax. 

Deli:rred tax 

Cwrent year cЬarge 

Total defem:d tax 

Тах claarge 011profit011 ordinaJy ac:livilies (note 9іі) 

П) Factors affeetiпg ІвХ cЬarge for the current pe>jod 

The tax assessed fur the pcriod is mgher thaii that rcsulting &от applyinglhe Sllllidard rate of c:cnpOration tax in the uк.. 

The difli:rences are ехрІаіп~ ЬеІоw: 

Profit оп ordinaiy ac:livitics Ьefore tax · 

Тах at 19.00% (2019 19.00%) thereOD 

Efiectsof· 

~ 11ot deducьlile fortax pшposes 
Other short term timing difien:ш:es 
Adjustmcnt in rcspect of prior ycars 

ТоІаІ t8J! expense 

2020 2019. 

!'000 !'000 

3,615 2,968 

(941) 655 

. 2.614 з.623 

194· 415 

194 415 

2,868. .4;о38 

2020. 2019 

!'000 !'ООО 

20.527" 17,681 

3.900 3.359 

(2) 26 

(89) (3) 

(941) бSS 

2,868 4,038 

The Finaпcc Ас! 2016. piovidcs fur а redш:tjon in the main°rate ofcmpomlion іах fi'om 20%to 19".4cffective &от І April 2017. The reduction Ьаs . · 
been re:flectcd in the c:alc:Ulвtion of deferred"tax at thto Ьа1апсе sheet date. The plan to. reduce the rate funher to І 7% еВЬ:tіvе &-от І April 2020. was 
ovcrtumed in theNovl9 ~ statement, hcnce tax~ at 19%.. 

Frendi tax.is immateri81 вnd therefore поt included іп the tax. esrimatc. Despite the Ьпшсh • s UК/Frem:h ьіх status, it could not.have а materia1 impaet 
оп the tax discl~. . . . 

ili) Other ориаІіпg іпсоmе 
t . . 

J:ncluded in other income is й-4,739,004 (2019: f\5,336,624) receivable !і'ощ нмRС in respect ofresearch вnd development tax relieflhrougЬ the 
Reseatcl> апd DCvelopтent Expenditure Crcdit (RI)EC) schemc. 

. . ---·. ----· ·-·· ·-·-··'--• ····:-··· .. _,_ ... .- ... --·· ........... --~·- ·-····-··· ..... ·-·····-·· ······ ···-:····-··- ........ ··•···· ·- ... ·-··· ·-·· ... ·-·····-··· ·- .:. ·-··· ··-·· --···· ·- ·-· .: ... ·- ... ·- .. ··~···· ··-· ·-·····-··· ·-·-·· ·--·· ··-··· ·•:-· ·--· 

iv) Deferred сах recoverabl<>· . . 

Thc deteried !ах recoverable іп ІІО~ 11 refers to the lifetime cfFcct оп coiporation tax of the employee provisiOІІS as set out іп noie 13. Thes~· 
paymonts will іпірасt the profit вnd loss account іп future accounting periods, therefure reducing the cmporation t;ix ІіаЬіІісу іп those уещз, 

19 . 
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AWEplc 

NOТES ТО ТНЕ ~CCOUNТS (continoed) 
Fo"r the year_eoded зі DeccmЬer 2020 . 

І О. DIVIDEl'ID 

zozo ZOJ9. 

lntЩm dividend paid f272.8б {2019: f274.8S) per ordinmy sharc 

11.DESТORS 

.Aшounts·Щlling dпе Wilhin one у<Зr: · 
Amoi11l:ls ~erablc OD·COnlraCIS 

Amounts owed ЬУ group companies 
OtЬer deЬtors 

lncome tax recoverable 
Dcfuti.:d tax recoVeraЬlc 

. Prepaymen!s and acc:rued income 

AmounlS f~ng due after more dшп one year: · 

. · AmOunts ow~ ЬУ group. companics, pcnsion recoverable under.~n~ 

Notes 

9 

The .COfDPOReпts ofthe dc/ёn'ed tax recoveraЬ!e balsn.;., аю duё to short term timing diffi:П:пccs. 

· l·Z. CREDIТORS: AМOUNТS FALLING _DUE WІТНІN ONE vEAR 

Trudc i:i-editors 
Amounts owcd to the parent c:oiЩ.anys sharehokler l\l"OuPs 
OtЬer taxation and sociai secшity 
Other crcditms 
Group relicf рауаЬІе 
Accruals- and deferred income 

· ~З. PROVISIONS FOR LIAВILПJES 

Employee 

Notes 

20 . 

2019 

·-·· ·-··-··-···--·-····-· 
!'ООО 

9,384 

9,384 

Ещ)Іоуее provisions comprise obligati0ns to employees other tЬan retiremeпt bcщ::tit.obligalions. 

CЬargc ІО lhc . 

рі'оГd a_nd loss 
accouilt 

··-··· ·--···--···--····-

!'ООО 

5,682 .. 
S,682. 

t'OOO t•ooo 
13,643 !3,742 

Z020 . Z019 

!'ООО !'ООО 

· J4,543 
100,776 105,531 
36,160 26,734 
14,984 
· 6zs 819. 

26.140 І~,709 

-179,285 161,336 

644,000 453,000 . 

823,285 614,3~6 

2020 2019 

!'ООО !'ООО 

46,758 47.680 
3,759 4,854 

21,672 7,656 

237 

6,656 12,860 

75,211 67,724 

154,056. 141,ОН-

utifisod 2010 

!'ООО !'ООО 

(1,480) 13;586 

. (1,480) . 13,'586 

The majority of provisions are expectcd to Ьe-utilisCd.witЬin :tive years. Provisions are made fur the directors' .Ьest estimate ofknown legal claims, 
. investigвtiOпs and ICgal actions in proiress. · · 

--~---· ····-···--·--·---···-···. 
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AWEplc 

NOТES ТО ТНЕ ACCOUNТS (continued) 
For the year eпded 31 Decem~r 2020 

14. DERIV ATIVE FINANCIAL INSТRUМENТS 

FoМarci foreigo curr=:y contracls . 

The following table c!'elails the IOrward foreigo currency contracts. outstanding 8t tlie y=-end: 

Less tЬan 12 р,.;111Ьs 
І-~ ycars 

Purchase USD 

Less than IZ Jl;IOnlhs 

1-2ycars . 

2-3усаrз 

Purchase EUR 

Less than 12 moniЬs . 

1-2years 

Purchase GBP sell .USD 

Fairvalne aЩustment 

Average ·c:ontrnctual exdlaпge 
rate · 
2020 2019 

l.28~1 l.2765 

І.3і34 1.2869 

1.0773 1.1362 

1.0639 . І.ОТВ 

І,0639 

1.2998 

1.3064 

Nolional wlue :Є'ООО 

Z020 

1,007 

356 

1,363 

484 
506 

990 

(266) 

2.087 

2019· 
1,576. 

761 

2.337 

5;147 

·484 

506 

6,137 

8.474 

. . 

Fair Value :Є'ООО 

Z020 

950 
341 

І,29і 

470 

489 

959 

(83) 

(171) 

(254) 

l,996 

(91) 

2019' 

1,518 

732 

2.2SO 

5.004 
452 
473 

S,929 

8,179 

(295) 
. . ~~~~~ 

Fonviпd fureign cwrency contnicts are valued using qпоЩІ forwanl ехсЬапве rates and yield curves denved &от quoted interest rates matcliing 
ma~es ofthe contmcls. · · 

Outstandiag forwвrd c:ontracts 

Asset 

. Liability 

JS. CALLED UP sВлкЕ CAPrrAL . 

Тhе authorised. isSued and fjJl1y paid
0

up sЬare ЩrіІа1 ofthe Ccmpany ate.as follows: 

S0,000 (2019: S0,000) ordimiy sЬares оf:ЄІ. еш:h 

. ..:.~OПe.(2oi9:.aПe>.speёiai.sь.ireO't':fi" : .. :~: .. " .. ·· · 

Less tЬan one Greater than one 2020 
year 

:Є'ООО . 

4 

. ('!І) 

(67) 

year 

:Є'О:ОО 

9 

·(33) 

(24) 

2020 
:Є 

:Є'ООО 

13 

(104) 

(91) 

2019 

f 

so.ooo. 5~;00~ 
""". ".---1· " """ ."""-:-.""-т:·-" 

50,001 50,001 

НМ Go~ retsins а fl special share, which attracts special rights.. eoaЬiing the MOD to assume fuJl oWile'rship and control .of А WE рІс on 
completion or early termination of the М&О. Conlract with А WE МL. · 

16. JfROFП AND LOSS ACCOUNТ 

At 1 J811118J)' . 

Profit for the financia1 .year 

Dividcnils paid to equi1i,r ;;hareholders 

At 31 DecemЬer 

17. RECONCILIAТION OVMOVEМENТS IN SНAREHOLDERS' FUNDS 

At І Jапшuу 

PrOfit furtlie ~ year 

Dividends paid to equity shareholders 

At 31 DecemЬer 

2020 

f'OOO 
13,643 

17,659 

(13,643) . 

17,659 

2020 

f'OOO 
13,693 

17,659. 

(13,643) 

17,709 

. 2019 

f'OQO 
13,742 .. 

.13,643 

(13,742). 

13,643 

1019 

!'000 

13,792 

13,643' 

(13,742) 

13,693. 

J 
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·А~рІс 

NOTES ТО ТНЕ ACCOUNТS (сопtіпщd) 
For the year ended 31.DeceinЬer 2020 
18. СОММІТМЕNІ'S 

а) Operating lease c:ommilmeпts 

At 31 DecemЬer 2020. the Company Ьаd annual c:ommitmeпts under non-canceПable opernting leases as t'oUows: 

Expiring:. 

іп less. tlшn one year 

between onc and fivc усатs 

Thc'CompaD)I Ьаs no operating leзse coппnitmmls іп relation to land or buildЇiigs 

Ь) P.urclшse co'шmi1meats · 

Conь:acted for Ьut іюt provided 

.2020 
. !'000 

220 

66 

286 

-2020 

!'000 
SS6,886 

2019· 

!'ООО 

32 

84 

116 

2019 

!'000 

633,747 

The Company.~ а пumЬе~ ofcommitments uпder du: раі.:пt compЗny's M&Os Contrnct but these arc not provided for uпtil. ihey 'fiill.due for 
paymcnt and conscqueпtly become recovernЬlc іп full ftom the MOD Ьу the parent company. · · 

19. PENSION SСНЕМЕ 

. Pension contriЬutions of f33,303,850 (2019: fЗО,612.866) wcre made in the year.in respect ofthe AWE defined contriЬution peпsion scheme. 

AU pension cootn"Ьuiicms. other tЩin those in n:latlon to me~ working at·Coulport, to the AWE defined bencfit scheme ceased in 2017 afu:r the 
~ was closed 31Januaty2017. · · · 

· On 31 JanuarY 2017 the dcfined benctit pension·scheme c1ose<i to new .entrnnts and futun: 
0

accrual for cxisting rnemЬers, other than the memliers 
working at Coulport, foПowing agreeuient Ьetween А WE. tЬе pension 8сЬеmе tnlstees and the Government · · 

Uoder FRS 102 (&Ьrement. Вenefits): the directors eonsidcr it ів appri>jпialo,to aecolint for the scheme as а de:6ned ЬеnеІіІ scheme шulcr FRS 102. 
(Re~t Benefits) (~tc І)" 

The Company continues to make payi:nents in accordance wilh periodic calculations as adviщl Ьу the Scheme Actuary. 

А full IIOluarial Valuation of thc. Schemc ІЬі" FRS. 102 purposes Ьаs Ь~ сапіеd out as ~\ 31 Мan:h 2Q 18. Sufliciem additioual .dala Ьаs Ьееn supplied 
Ьу the Scheme's administrators (Aon) to .СпаЬІе the ІіаЬіlі1у at . 31 Dес:Спфет 2020 to Ье estimated, using фе nssumptio"'! Ьelow, Ьascd оо the. 
calculat~d liability as at 31 МаrсЬ 2018. 

2020 2019· 2018 2017 2016 

Assumplions 

· Rate of inc:reaзe in pensionable рау 2.40"д. 2.20% 2.,ЗО% 2.20% Z..ЗО% 

·- .Rate.o(incrcasc in.pensions m.paymcnls"" .• " ··-··-·····-····--· .. ""2.40%."." ."" ... .:.2.20% .... " -"" 2.3()%"".", •. ." •... 2.2()%."." .. .2.З"Q%" 

Rate of mmase in pensions in defennent 2.40% 2.20% 2.30% 2.20% 2,ЗО"д. 

Discouilt rate 1.30% 2.00% 2:80% 2.40% 2.60";(, 

\Dflation assumption (СР!). 2.40% 2.20% 2.30% 2.20% 2.30% 

Mortnlity assumption - life ехрес1Зnсу at 
agc 60 for.current pensiolier (male, noпnal 27.0 26.9 26.8 27.8 27;7 

he8Ith, industrial grade) 

Mortality a~on - life·expectancy at 
age 60 for current ~oiier agcd 40 29.0 29.0 28,9 зо.о 29.8 
(ma!e, nonnal hea!th, U:i!fustrial gnide) 

····-~····-· --···-····-·····--· ·-··· 
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AWEplc 

NOТES ТО ТНЕ ACCOUNТS (continued) 
For the year euded 31 Decembcr 2020 

·The (Dirvaluc ofthcassets in the scЬeme and the present wlue oflhe liaЬilities in thescheme at each ЬаІапсе slu:et date wen:: 

Equilies 

Property 
lnfi'aslrшiture 

АЬsоІuЬ: n:tum 

Вопds 

Other (LiaЬility Driven lnvestшent) 
.Cash&other 

Тощі &ir vаІпе ofassets 

Present valuc of scЬeme liabilitics 

Dcficit in tЬе sclienle 

• -.. taluod !11 bid pria; ("і=: 11\'ІІіІаЬJс ІіІШ аррІісаЬІс) 
Ь!divi4aa1 /;gun:s шоу поtІШІІ ІО thc toud duc ІО l'Olllllliiia 

2020 1019 . 2Оі8 20l7 
. :Єш :Єш :Єш. :Єш 

482 
115 

43 

291 

467 
514 

26 

1,939 

(2,583) 

(644) 

441 
108 

52 

289 

419 

384 
__ 17_ 

1;716 

(2,169) 

(453) 

516 568 

J23 133 

57 74 

·277 260. 

256 230 

274 323 
__ 8_ 18 

1,512 1,606 

(І,895) (2,101) 

(383) (495) 

2016 . 

:Єш. 

SIS 

211 

273 

182 
237 

61 

1,479 

(2,104) 

(625). 

Froш 1 Januaiy 2020 to 31 Мarch 2020. dcficit recovery contnliutions of :E2.6m а· mon!h wero раісІ. With ihc agreoment of thc Trustec. in Мarch 
2020, tho omployer accoleratod thc payment of lhc monthly dcficit contnliutions due fur lhe pcriod І April 2020 to 3 І Мarch 2021. nlaking а oile-ciff 
ра}'шеn! amonnting to f32.Sm. No furiher monthly dcficit contriЬutions wen: then paid dwing 2020. · 

Aualysis.of ІЬе amoant cЬarged to operatiug profit 

Current·SOtVЇcc cost (net of employees' contnl>ution) 6 

1019 

:ЄmіПіо~ 

5 

AD_iillowaщ:.fureicpe!)SeSЬas_Ьeen~ed to ~ profuand l!ISS account Ьу mcreasmgifu: cшrent servicc cost inrelafion to expeпses. includingthe 
Schcme' s PPF levy рауmеПІs and investment ехреоШ. 

. . . 
AaalysiS of ІЬе actuarial loss in tЬе sta~ of tolal recogi.Used gaiuS and losses 

Actual retшn less eicpec:ted retшn on pensinn scheme assets 
Experi~ gains ansi,,g on thc sclteme liabilitics 

· СЬшщеs in.~linns ~g 1he pn:scnt value of1hc·scltt:mi: ІШ\n1ities 

Movcnient.in scheme dcficit during tЬе year 

Ai1Janwпy 

Current servicc cost 
~;;u.;~-~~1~;::.:· ."." ... " .... " ............ . 
Nct finance expense 

Actuarial (loss) І ga]n 

Аі 31 DecemЬer 

lndЇ\'Їdaal Щ:iin:s may по\ smn ІО ІЬо toto] duc Іо roundillg 

Нistory of experieaced gaios and losses 

Difference l!etween tЬе expected and tЬе actual retura on 
~easse&: 

2020 

Amount (fmillion) 206 

· 'Pen:entige of schemc asse1s 1·1 % 

Experienced gaios and (losses) оп 
sсЬеше JiaЬilities: 

Amoiшi (fmillion) . 11 

Perceпtagc of prcsent value of scheme · . ·о% 
liaЬilitics 

ТііІаl actnarial (loss)/gain 

Amount (fmillinn) . (218) 
Peicentage ofpn:sent value ofscheme (8%) 

". ·-··--- --. .. ~·· ··- ... -·· . -~. ··- .. ---···· 

FRS102 

2019 2018 

183 (112) 

І\% (7%) 

(І) 42 

(~%) 2% 

·(91) 97 
(4%) 5% 

2020 2019 

:ЄшіІІіоn fшillion 

206. 183 

11 . (І) 

(435) (273) 

(218) (91) 

1010 1019 

~on · ·:ЄmіПіоn 

(453) (383) 

,_J~--··· .. .Е~>. .. ···- ... 
.-"·····4г-" "_""""35 ."-.-·-~-·-" 

(9) (10) 

•(218) (91) 

(644) . (453) 

2017 2016 

.102. 24!1 

6% 16% 

30 (5) 

\% (0%) 

82 (265) 
4% (13%) 

FoПowing guidancc on Guaranteed Мininwm Pensian (GМР) equaliStilion, lhc year end valu8tion Ьаs included а resetVe m tespect of lhe cost of. · 
convcrting aП.post-88 GМР in sсёрс. Last ycar а GМР equalisutio~ reserve equal to o.OS.% ofthe assessed Іі8Ьі!і1іеs (around !im) was inCiudod in 
thl:'FRS 102 liaЬilitics as at.31DecemЬer2019 to а1Щw fui thc impact ofpl!lelllial futun: ЬепеІіі clumll\'S rеІаЩ to the reijl~~ to equalire піаІс 

· апd fеmа!е-ОМРВ accruecl fivm 17 Мау 1990. ln NovemЬer 2020; а further jµdgment in the Uoyds case was deliven:d wf!ich ~d sсЬешсs 
alsci need<id to equalise ·historic:al tmrisfёr.Outs. ТЬіs .is unlikely to Ьаvе а material ішра~ оп 1he Scheшe due іо thc lnw general impзct of GМР 
~on and level of tnmsfer outз liistorically Seen. Therefure the GМР equa!isatiOп _rcserve is unc1umged Пот last year. 
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AWEplc 

NOТES ТО ТНЕ ACCOUNТS (continued) 
For the year ended 31 DecemЬer 2020 

20. RELA ТЕD РАRТУ ТRANSACТIONS 

The Соmр3пу Ьаs taken advanlage of the exemption granted Ьу. section 33 of FіпапсіаІ Reporting Stшdard lOZ not to disclose related Р,аrІу 
· trnns;ictions with coiilies that are_partofthe AWE.МL group, 

The Соmрапу aaded with the shan:Ьolden of its parent с:оmрапу, AWE МL as follows: 

Gross supplies апd servic:es Gross sales.made during the pcriod 
pШchased during lhe period 

Serco HoldiDgs Limiled (апd gioup соШрашеs) 

· · Lockheed Martin UК Strategic Systcms Limited (and group companies) 

JEG Acquisition Соmрапу Limited (апd group companies) 

20ZO 

f'OOO 

2.і97 
. 26.004 

25,970 

. 54,171 

2019 

f'OOO 
8,42s-

20.106 

16,394 

44,928 

Z020 

f'OOO 

The c:Osts Шсшrеd Ьу the Company ftom theSe compaiiies w~ for: conttactors апd c0nsultants; materials and s<:rviceз; апd salaiy rccЬal}ICS._ 

°П!" Company had іЬс following J>alances due to 'і (fiom) the sharehoWen of its parcnt company: 

Serco Нoldings Limiteci (and gmup c:Ompanies) 

L<dheed Мartin UK Strategic Systems Limited (and.gioup companies) 

JEG Acquisition Company'J...imiled (апd group companies) 

Amoonts owed. to shareho_lder groups · 

No consortiшii reliefwas owed ~ sЬareholdeв dшing the year (2019: Nil). 

21. ULТІМАТЕ PARENТ СОМРАNУ 

12 

2020 
t•ooo 

118 

1,222 

·2.419 

3,7S9 

3,759 

3,759. 

2019 

f'OOO 

2019 
f'OOO 

681 

І,?79 

2,194 

4,854 

4,854 

4,854 

The directors consider Lockhecd Мanin Corpomtion, lnc, а сатрапу registered in the USA. as the ultimate parcnt undertaking aDd controlling епІіtу. 
Copies of the uliimate parent's group financial stalemenls may Ье obtained tiom Lockheed Мartin h:ivestor·Department, 6801 Rockledge Drive, 
Вethesila. МмуІапd, 20817, USA. Loc:kheed Martin Corporation. lnc is the parent undertaking.Qfthe Щrgest and smaUest group cifшidertakiugs for 
which group fuщпсі;!І siatements are drawn up and ofwhich the соmрапу is а mcmЬer. · · 

· The Company's immediatc parent undertaking is AWE Мanagcment Limited (с:оЩ,.пу No.03664571). а Com)iany incorpomtcd in Englaud and 
Wales. Copies ·ofthe group financial stвtemcnts of AWE Мanagement Limitcd щ available ftom Companies Ноші, Crown Way, Мaindy, Cardiff 

·· ... cf.\4-ЗUZ.· ··· · ····· ·· ·· " ... ···-·---· · ······ · ··· ·-· ····-·· ··- · ·- ···--·· ·· · · ·-·· ······ ·· ··· ··· ······· ········-··· ····· ·-·····-·· ······ ·--- ····· ." .•. " ... 

Highlight

Highlight

Highlight

Highlight




